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New health care options in 2015
The annual bene it enrollment packages for 2015
will be in your hands soon. This year brings new
offerings for many CenturyLink and Medicare
health care participants. The year you retired
determines the options offered to you.
Pre-1991 and ERO retirees have health care
coverage without changes as the result of
the negotiations with then U S WEST under
what is known as the Phelps settlement,
giving protected health care coverage for
life. The current health care plan for pre-1991
and ERO retirees REMAINS THE SAME(

While pre-1991 and ERO retirees can keep their
same protected coverage —in addition, for 2015
there are these options:
1) A Medicare Advantage PPO plan offered by
United Healthcare. You drop the company plan,
and enroll in an array of Medicare services
managed for you by United Healthcare. If you
are unfamiliar with the services and plans
available with Medicare, go to page 4, and read
the article, “Medicare Basics”,
2) Or a Health Reimbursement Account (HRA)
offered by CenturyLink. You drop the company
plan. and go to the open market to select a
Medicare plan and prescription drug coverage
(with the help of OneExchange, an insurance

brokerage exchange). Your Medicare plan will
be reimbursed up to $3,600 per year to cover
the cost of the 2015 monthly premiums.
3) Or no change at all. You keep the same health
care plan that you have now.
Details of these health care options were mailed
the week of Sept. 8, 2014, to all eligible retirees.
Meetings in select cities, and conference calls will
be scheduled to explain and answer questions
about the new options #1 and #2 above.

CenturyLink company plan enrollment:
or retirees who remain in the company plan the
CenturyLink Annual Enrollment is November
10 through November 21, 2014, — only a few
days to make your decisions for your 2015 health
care and other bene its you may want to change.
Be sure you read the materials and consider your
options carefully.

Post-1990 Medicare-eligible enrollment:
For Post-1990 Medicare retirees, and any
others who left the company health care plan,
Medicare Open Enrollment is October 15
through December 7, 2014. (Article on page 3).
REMEMBER: Your retiree organization is ready
to help you get the answers to your questions
if you need additional assistance.
Your state Retiree Advocates are on page 6.
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COLORADO NEWS
by John Rommelfanger,
Colorado President
As the Annual Enrollment date for
our CenturyLink health care
bene its is just around the corner,
you will read articles in this
edition that may help you with
your decisions for 2015. Make
sure to keep a lookout for your bene its package in
your mail.

your letter, so be sure to respond soon.
The AUSWR CO/WY has continued to support the
legislative efforts of the NRLN on your behalf. Thanks
to Cindy Hadsell, the NWB liaison to the NRLN, for the
article on page 7 of the Senate bills and the position of
our Colorado and Wyoming Senators.
More information concerning these bills that affect
retirees that are pending in both the U. S. Senate and
House of Representative can be found on the front
page of the NRLN website www.NRLN.org in the
article titled “Presidents Forum”.

—Rommel

The AUSWR CO/WY Board of Directors continues to
reach out to CenturyLink leaders regarding all bene its
issues and concerns, such as extending the “partnering
proposal” for health care reimbursement (HRA) for
post-1990 retirees and the $10,000 group life
insurance for all retirees beyond 2017, and partnering
with them to assist our members with questions.

AUSWR CO/WY monthly meetings
are held at the:
—Prince of Peace Lutheran Church
—2400 South Colorado Blvd., Denver,
at 9:30 am on the 2nd Monday of each month
—barring bad weather.
Meetings are open to all members.

Plans were mailed to members for the AUSWR CO/WY
Annual meeting which is scheduled in Denver on
Saturday, October 11, 2014. You may have received

WYOMING NEWS
By Bob Rucker, Wyoming Co-President
Plans for our September face-to-face meetings in both
Cheyenne and Casper are being inalized.
A member of the Wyoming Senior Citizens Association
will be available for a Q& A session as well, as we will
be reporting information concerning health care and
other bene its that are known to AUSWR CO/WY.
All members of the AUSWR CO/WY Board of Directors
are invited to attend these meetings, schedules
permitting.
All Wyoming members will be given ample time to
plan on attending these meetings.
Regional Retiree Guardian team:
Regional Editor: Kitty Kennedy
(kathleen_kennedy@earthlink.net)
Copy editor: Irene Chavira
(irenec98@msn.com)
Copy editor: Eve Mary Verde
(everde@hoglezoo.org)

Recently one of our members, Bob
Gissendaner, was experiencing issues
with pharmacy costs. Barbara Wilcox, our
Health Care Specialist, was contacted and helped Bob
work through his issues to his satisfaction. Thanks,
Barbara.
Annual bene its enrollment will be starting soon, so
keep a lookout in your mail boxes for that information,
as well as the notice of the AUSWR CO/WY annual
meeting scheduled to be held in Denver on Saturday
October 11, 2014, from 9:00 am to 1:00 pm at the
Holiday Inn, 7390 W. Hampden Ave in Lakewood, CO.
Hope to see you at all of the upcoming meetings.

__Bob Rucker
Colorado/Wyoming
Barbara Wilcox (bmw@mho.com)
John Rommelfanger (jrommel@live.com)
Editor: Pat Wood (patcwood@comcast.net)
NWB
Don McCullough (donmc@centurylink.net)
Clyde Just (cjust6365@centurylink.net)

Copyright - Fair Use Notice: The Retiree Guardian is the newsletter of the AUSWR Colorado/Wyoming and the NWB U S WEST Qwest Retirees associations.
Copyrighted material is reprinted, the use of which has not always been specifically authorized by the copyright owner. We make such material available in our
efforts to advance understanding of issues to our members. We believe this constitutes a 'fair use' of any such copyrighted material as provided for in section 107
of the U S Copyright Law. In accordance with Title 17 U.S.C. Section 107, the material on this site is available without profit. For more information go to: Cornell
University Legal Information Institute at: http://www4.law.cornell.edu/uscode/17/107.html
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CenturyLink bene5its Annual Enrollment
November 10 - November 21, 2014, is the
scheduled time for review and changes for your
CenturyLink 2015 bene its.

Life Insurance: Time to con2irm the group life
bene2iciary on record for you by calling the
CenturyLink Service Center at 800–729-7526.

Healthcare: CenturyLink tells us that there will
be additional healthcare options for some
retirees and changes for others in 2015. You will
have a very short period of time during which to
make changes, so it is very important that you
read any CenturyLink mailings that come to you.

If you have not received your Annual Enrollment
package by November 10, then call the
CenturyLink Service Center, and ask for the
Annual Enrollment package. If you need help after
you call the Service Center, call your Retiree
Advocate listed on page 6.

NOTE: All pre-1991 and ERO retirees can continue healthcare coverage without changes
in the CenturyLink company healthcare plan under the agreement negotiated
with U S WEST known as the Phelps settlement that provides health care for life.
Consider healthcare changes very carefully to ensure that you have
the most affordable care and you avoid losing your protected coverage.

Medicare annual Open Enrollment
October 15 - December 7, 2014, is the scheduled
time for review and changes of Medicare plans.
You will receive a booklet in the mail of plan
options in your area from the Centers for
Medicare and Medicare.
If you are already Medicare-eligible, your options
are to enroll in a Medicare Advantage plan or a
Medicare Part D prescription drug plan for 2015.
If you or your spouse will soon become Medicareeligible, go to the article on page 4.
If you are already enrolled in an individual
Medicare policy, and you don’t want to make any
State

changes in the plans you have now, then you don’t
need to do anything.
However, it is recommended that you review your
prescription drug coverage each year, because
your needs may have changed or the plan you are
on now may have changed its costs or drug
formulary (the list of drugs they cover).
Information about the plans and their 2015 costs
will be available October 1, 2014, on the website:
www.Medicare.gov and through your state’s
SHIP program (listed below), staffed by trained
personnel and volunteers who can answer your
questions about Medicare services.

Arizona
Colorado
Idaho

Medicare SHIP
Assistance
(800) 432-4040
(888) 696-7213
(800) 247-4422

State Insurance
State
Department
(800) 325-2548
New Mexico
(800) 930-3745
North Dakota
(800) 721-3272
Oregon

Medicare SHIP
Assistance
(800) 432-2080
(800) 247-0560
(800) 722-4134

State Insurance
Department
(800) 947-4722
(888) 575-6611
(888) 877-4894

Iowa

(800) 351-4664

(800) 351-4664

South Dakota

(800) 536-8197

(877) 310-6560

Minnesota
Montana

(800) 333-2433
(800) 551-3191

(800) 657-3602
(800) 332-6148

Utah
Washington

(800) 541-7735
(800) 562-6900

(866) 350-6242
(800) 562-6900

Nebraska

(800) 234-7119

(800) 234-7119

Wyoming

(800) 856-4398

(800) 438-5768
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Will you or your spouse become
Medicare-eligible in 2015?
If you are a Post-1990 retiree, you or your spouse
will be going off the CenturyLink group medical
insurance plan when you go on Medicare.
Be sure to get your Medicare Part A and B in place
prior to the month in which you become Medicare
eligible.
You will have a Health Reimbursement Account
(HRA) from CenturyLink to help you pay for
Medicare-related insurance that you buy yourself.

Watch your mailbox for information coming from
CenturyLink and OneExchange, the insurance
brokerage that CenturyLink has contracted with
to help you sign up for your new Medicare
insurance and receive your HRA.
You can choose to use OneExchange’s services or
not. The HRA moneys will be available to you
either way.

Medicare:
Basics and what’s new for 2015
You have to have both Part A and Part B in
order to buy any of the following insurance to
go with your Medicare:

by Barbara Wilcox,
AUSWR Colo/Wyo Health Care Specialist
In June, I attended the annual Medicare conference
put on by the Centers for Medicare and Medicare
Services each year. I learned about the latest changes to
Medicare. It also reminded me that people may need a
review of Medicare basics, especially those turning 65.

Part C consists of the Health Plans, including
Medicare Advantage, sold by commercial insurance
companies. These generally are Health Maintenance
Organizations (HMOs) or Preferred Provider

BASICS: Medicare has 4 parts
Part A is hospital insurance. It covers all of the
hospital expenses when you are admitted to the
hospital. It does not cover the doctors who see
you in the hospital. There are deductibles and
copayments you must pay. You have to work and
pay payroll taxes at least 10 years total to get Part
A free of charge. That includes us telephone
retirees.
Part B is medical insurance. It covers medical
expense that Part A does not cover, like doctor
bills, durable medical equipment, therapy, lab
tests, imaging, etc. You pay a monthly premium,
this year $104.90, which will stay the same in
2015. There is an annual deductible after which
you pay 20% of Medicare approved charges;
Medicare pays the other 80%.
(Continued on page 5)
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(Continued from page 4)

Organizations (PPOs), which have networks of
doctors, hospitals, and other medical providers that
you must go to for full coverage. Most Medicare
Advantage plans also include prescription drugs.
You can change your Part C plan once a year during
Medicare Open Enrollment.
Part D consists of the individual prescription drug
plans (PDPs) sold by commercial insurance
companies. There are many different plans, and each
has its own formulary and tiers for the prescription
drugs it covers. There are annual deductibles and
copays, which depend on which tier the prescription
drug is in for that plan. I advise people to choose
their PDP based on the list of prescriptions they
take. You can change your PDP once a year during
Medicare Open Enrollment.
Medicare Supplement (Medigap) Insurance
doesn’t have a Part letter. It is sold by commercial
insurance companies, and it is designed to pay the
Medicare Part A and Part B deductibles, copays and
coinsurance. There is no network of doctors and you
can go to any provider in the country who takes
Medicare. Medigap does not include prescription
drugs, so you need to buy a separate Part D plan.
You cannot buy both Part C and Medigap. You
choose one or the other.

Decisions, Decisions, Decisions!
When you irst go on Medicare, or leave the
Company insurance after you are on Medicare, then
you have an of icial Medicare Enrollment Period
during which you should sign up for Parts A and B (if
you haven’t already) and the plans you need to go
with Parts A and B. There are two different paths
that you can take, and you need to choose your path
carefully, because you may not be able to switch to
the other path in the future.
The Part C Path: For most people, this means
choosing a Medicare Advantage plan that includes
prescription drugs. These plans generally have low
(or no) monthly premium, but you pay a copay or
coinsurance every time you use the plan. Copays are
usually reasonable for routine doctor visits, but
coinsurance can add up quickly if you are seriously
ill or have to go to the hospital. These plans have an
annual cap on out-of-pocket expenses, usually
between $3,000 and $7,000 per year. Part C plans

are required to accept you regardless of your health
status.
The Medigap Plus Part D Path: Medigap
(Medicare Supplement) plans generally have a
higher monthly premium than Medicare Advantage
plans, and they cover deductibles, copays or
coinsurance for Medicare Part A and Part B. If you
buy the top-of-the-line Medigap Plan F you will
never pay a deductible, copay or coinsurance.
Other Medigap plans have less coverage for a lower
price. During your Medicare Initial Enrollment
Period, or Medicare Special Enrollment Period, all
Medigap plans are required to accept you regardless
of your health status.
After your initial enrollment period is over, a
Medigap insurer is allowed to reject you for poor
health. So, if you think you ever want to be on a
Medigap plan, you may need to choose one during
your Medicare Initial or Special Enrollment Period.
You cannot switch to a Medigap plan during
Medicare’s yearly Open Enrollment without the
insurer checking your health status and possibly
rejecting you. If you choose this path, you will also
need to enroll in a separate Part D prescription drug
plan. You can change your Part D plan during any
annual Open Enrollment.
Why This Decision is Important: As noted above,
you can choose any plan that you want during your
Medicare Initial or Special Enrollment Period when
you turn 65 or leave the Company plan. After that,
Medigap plans are no longer required to accept you
if you are in poor health. Medicare Advantage plans
are always required to accept you during annual
Open Enrollment. So, if you change your mind
several years down the road, it’s easy to switch from
Medigap to Medicare Advantage, but it may not be
easy to switch from Medicare Advantage to Medigap.
More information about Medicare and all of these
types of plans can be found in the book Medicare &
You, mailed to all Medicare recipients each fall, and
on the Medicare.gov web site. You can also call your
state’s State Health Insurance Assistance Program
(SHIP) program for personal, cost-free counseling
on Medicare. The phone number is on the back
cover of Medicare & You and at www. Medicare.gov.
web site.
(Continued on page 6)

Retiree Guardian — 2014 Issue 3

Page 5

Colorado—Wyoming Edition

(Continued from page 5)

Highlights of Medicare updates
Part B Monthly Premium: In 2015, the basic Part B
premium will be $104.90, the same that it was in 2014
and 2013. If your gross adjusted income was higher
than $85,000 (individual) or $170,000 (joint), you will
pay a higher premium.
Part D Monthly Premium: Costs for prescription drug
plans continue to be lower than predicted. The average
monthly premium is expected to rise by only $1 in
2015. While different plans have different premiums,
the average monthly premium remains between $30
and $31.will be $32. Remember to review your own
prescription drug coverage each year to see if you
should change to a different plan that better meets
your needs.
Part D Coverage Gap (aka Donut Hole): The
prescription drug coverage gap continues to shrink, as
provided for in the Affordable Care Act. Among the
changes in 2015, the threshold of total drug costs
where the gap begins will go up from $2,850 to $2,960
and while in the coverage gap, what you pay for
generic drugs will go down from 72% to 62% and
what you pay for brand name drugs will go down from
47.5% to 45%.
Hospital Observation Status: In a previous issue of
the Guardian, Kitty Kennedy discussed the issue of

being in the hospital under observation status versus
being admitted to the hospital as an inpatient. If you
are not actually admitted, there may be additional
costs to you, and Medicare will not pay for a skilled
nursing facility when you leave the hospital. Medicare
has issued some additional guidance that should make
it easier for hospitals to admit patients who either
have been in the hospital past two midnights, or who
are expected to be there at least two midnights.
Nevertheless, it is important that you or a loved one be
persistent in asking whether you are “under
observation” or have been admitted. This is especially
important if your stay goes past two midnights. Once
you leave the hospital, your status cannot be
changed.
Medicare Fraud and Abuse: The Centers for
Medicare and Medicaid Services (CMS) have stepped
up their vigilance against those who would abuse
patients and/or defraud Medicare or Medicare. We all
can help. Check to be sure Medicare is not being billed
for services you did not receive. Be suspicious of
anyone who calls you offering you “free” services or
medical supplies, and do not give them your Medicare
or Social Security number. Instead of carrying your
Medicare card in your wallet, make a copy of the card
to carry and use a black marker to blank out all but the
last four digits of your Medicare number. Never give
out your Medicare number to anyone except those
who are actually giving you medical services. If you
suspect fraud, call Medicare (1-800-633-4227) or your
state’s SHIP program as listed on page 3.

RETIREE ADVOCATES

IMPORTANT PHONE NUMBERS

—Here to help you. FIRST contact the CenturyLink Service Center at 800-729-7526
If you still need help AFTER
you call the CenturyLink Service Center
—then contact your
state Retiree Advocate as listed below:

Retiree Guardian — 2014 Issue 3

CenturyLink Service Center (.. (..800-729-7526
CenturyLink Phone Concession9..800-851-0134
Medicare (((((..((.((..(.800-633-4227
Social Security (..((((......((800-772-1213
SS for the hearing impaired((.800-325-0778
Veterans Administration 9999...800-827-1000
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“Protect our pensions,” Grassroots leaders
plan to tell members of Congress
Cindy Hadsell,
NRLN Liaison for NWBU S WEST-Qwest Retiree
Association
The Fall meeting with the
member organization of
the NRLN is scheduled for
Sept. 29 – Oct. 1, 2014, in Washington, D.C.
The lobbying emphasis will be on pension plan
protection —including stopping the use of pension
assets for non-pension expenses, protecting retirees in
pension plan de-risking and requiring companies to

provide more accurate disclosures in their Annual
Funding Notices.
We also will advocate with our members of Congress
and committee and staff member by asking them to
co-sponsor legislation affecting retirees, such as
important prescription drug bills, plus enactment of
legislation to eliminate Medicare’s rule requiring a
3-day inpatient stay in a hospital to qualify for
Medicare payment of skilled nursing facility services.
(Read chart below).
The next issue of the Retiree Guardian will have the
story of our meetings and our lobbying efforts.
For more information on the NRLN “Fly-in,” go to the
website: www.NRLN.org.

NRLN Legislation Report prepared by Cynthia Hadsell, Omaha.
The chart below is a snapshot of the type of current Bills that the NRLN is supporting in Congress -- in
this case with Senate members in Colorado and Wyoming.. As you know, your Association works with
CenturyLink on issues that affect its retirees (us!). The NRLN (that we helped found and are a major
supporter) works on issues that affect all retirees by building relationships with nationally elected and
governmental officials. The Grassroots members of NRLN regularly contact the Senators and
Representatives to gain their understanding and support of Bills like these, and for the introduction of
new legislation to protect retirees.
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Lump sum offered to Qwest
pension plan vested retirees
CenturyLink announced on August 22, 2014, the
offering for a Lump Sum distribution to Qwest
retirees of their vested pension bene its. This
offer, covering about 17,000 former employees of
legacy Qwest (both bargained-for and nonrepresented), was made on a voluntary basis to
those retirees who did not have a lump sum
option
available to
them at the
time of
retirement. It
is available to
those who
terminated
employment
prior to
January 1,
2014, and
who have not
started
receiving
their pension
bene it.
Eligible
participants must be under age 65, and the
pension cannot be subject to a Quali ied Domestic
Relations Order (“QDRO”).
Former employees who are receiving pension
payments or who received their pension in a lump
sum are not eligible to participate in the offer. A
specialty service center opened August 25,
2014 and is separate from the CenturyLink
Service Center. Eligible former employees can
reach the specialty service center by
calling Monday through Friday, 8:00 AM to 5:00
PM Central Time. (855-215-4437)
A Decision Guide and Election Kit was
mailed August 27, 2014. The Election kit will be
different for retirees versus bene iciaries. The
offer allows participants to elect a lump sum that
Retiree Guardian — 2014 Issue 3

is eligible for rollover to another quali ied
retirement plan or an IRA, so it can be invested for
future growth. A reminder card will be part of the
process and mailed on October 10, 2014 for those
who have not returned election forms.
Employees and non-eligible retirees will not be
formally noti ied of this
offer as it does not affect
their pension, and they
are not eligible to
participate in it. This
offer does not affect
active employees,
retirees or former
employees of
CenturyLink or Embarq.
Thanks to
CWA District 7
for this announcement.
You can follow CWA
news at the website:
www.CWAdistrict7.org

Curtis Kennedy commented on this offer:
“In order for CenturyLink to make this pension
plan change, the company must receive a
private letter ruling with approval from the
Internal Revenue Service...”
Corporations are motivated to offer vested
pension plan participants a lump sum “to avoid
making PBGC premium payments next year for
thousands of the deferred vested pensioners, as
well as to avoid additional funding
requirements for the pension plan.”
[IRS rules do not allow lump sum distribution
to retirees who are receiving pension payouts
except when the pension plan is dissolved.]
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Federal cases’ outcome heavy for retirees
by Curtis L. Kennedy, Litigation Attorney
Now, before the Federal Appeals Court:
Lee, et., al., v. Verizon Communications Inc.
On August 4, 2014, the opening appellate brief was iled
in the New Orleans federal appeals court in the case of
Lee, et., al., v. Verizon Communications Inc., which case
concerns Verizon’s transfer of 41,000 management
retirees out of the company’s pension plan into a group
insurance annuity sponsored by The Prudential
Insurance Company of America.
The transfer of the retirees was not
in the best interests of the retirees
who had no say in the matter. As a
result of being transferred out of the
pension plan, the retirees have lost
all federal protections and federal
rights, are now subject to differing
and inferior state laws, and they
must exclusively depend upon the
fortunes of a single insurance
company. History has proven that
no single insurance company is too
big to fail.

Prudential, it was readily known that the federal court
case of irst impression would not be resolved at the
lower court level, but was destined for the federal
appeals court and, perhaps, the U. S. Supreme Court.
The 78-total-page informative appellate brief, is posted at
the website: www.belltelretirees.org/images/
August_4_2014.pdf
The appellate brief gives a summary of the proceedings
before the trial court, reports the essential facts and
contains the arguments on the merits of the four separate
claims asserted in the case. Verizon’s team of lawyers
will ile their own appellate brief
on or before September 22,
2014. Then, we will ile a short
reply brief to address Verizon’s
arguments. Most likely, the Lee
case will be scheduled for an oral
argument hearing, before a
decision is made by a three judge
appellate panel.
The Lee case is being closely
monitored by corporate pension
plan sponsors, pension fund
managers, the annuity insurance
industry and ERISA legal
professionals throughout the
nation. Indeed, the case will
develop federal ERISA law that
will have repercussions on
retiree pensioners throughout the
nation.

Verizon stands out as the lone
business entity within this country
that neither consulted with its
retirees nor allowed them a choice
Curtis Kennedy at the Fifth Circuit
when making a decision to transfer
Court of Appeals in New Orleans
retirees out of a de ined bene it
following oral arguments in the
Murphy case update
pension plan into an insurance
Murphy case on September 4, 2014.
The U S WEST/Qwest/
annuity. Verizon’s expulsion of
CenturyLink group of
retirees from an ongoing pension plan is unprecedented.
retirees (with the exception of the especially protected
Not only did Verizon violate the rights of the
Pre-1991 Retirees and the 1992 ERO Retirees) has
management-classi ied retirees when the corporation
become accustomed to corporations legally getting away
transferred $7.5 billion in liabilities to Prudential, the
with abandoning prior promises to pay retirees lifetime
company used an additional almost $ 1 billion of pension
health care and expected life insurance bene its. Now,
funding to pay expenses to carry-out the transaction,
the battleground is to ight against pension plan
expenses that should have been charged to corporate
iduciaries within a corporation who choose to serve the
operating revenues, not charged to the pension plan.
interests of the corporation and not look out for the best
Since the switch involved a retirement plan, the only
interests of retirees.
applicable law and basis for any legal challenge is the
One such situation occurred when Verizon decided
federal law, Employee Retirement Income Security Act
to spin-off a group of retirees, simply in order to enhance
(“ERISA”). The ERISA claims asserted in the Lee case are
shareholder value. This case concerns Murphy v. Verizon,
novel. Never before has any group of retirees pursued
a class action ighting for the rights of 2,750 retirees who
any similar type of legal challenge. Therefore, when
were surreptitiously and involuntarily transferred
leaders of the Association of BellTel Retirees Inc. decided
against their best interests into a spin-off company
to support the legal challenge against Verizon and

(Continued on page 10)
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(Continued from page 9)

which, since the spin-off occurred, has gone through two
bankruptcies. In general, the Murphy defendants'
position is that all of the challenged misconduct involving
the erstwhile spinoff is immune from legal attack under
ERISA, i.e., the defendants contend that all of the activity
concerns 'settlor conduct', none of which is either
governed by or prohibited by ERISA law.
There are many novel legal issues and claims raised by
the Murphy class of retirees. As noted, by Verizon's team
of legal counsel at the beginning of their appellate
brief, success on the part of the retirees will have far
reaching implications throughout corporate America.
After countless hours of preparation, and receiving
invaluable very productive guidance from my co-counsel
for the retirees in the Murphy case, Attorney Bob
Goodman of Dallas, Texas, I conducted the oral
argument/presentation last Thursday, September 4, at
the Fifth Circuit Court of Appeals in New Orleans before
Judge King, Judge Higginson and Judge Graves. Judge
Graves called the case, and you will hear his voice at the
beginning of the tape recording.
Please listen to: www.ca5.uscourts.gov/
OralArgRecordings/13/13-11117_9-4-2014.mp3

As I expected, Judge King, the one judge on the panel
having the most ERISA law experience, asked some
probing questions. And, surprisingly, Judge Graves, the
newest judge appointed to the court, asked a few
questions.
Overall, I believe I gained solid ground at oral argument
and, together with the detailed comprehensive legal
brie ing that Mr. Goodman and I submitted on behalf of
the retirees.
All of which legal brie ing is posted at the website for
the Association of BellTel Retirees
( www.belltelretirees.org/index.php?
option=com_content&view=article&id=44:legaldevelopments&catid=5:association-activities ) --, the
Murphy class of retirees have presented a great case for
reversal of the lower court's rulings, all of which rulings
favored the defendants.
There should be a comprehensive
written decision issued by the three judge appellate panel
within 3 to 4 months.
I will continue to provide updates and announcements
about these cases and other legal proceedings for the
bene it of retirees.

After my initial 15 minute argument, counsel for Verizon
argued for 13 minutes. Then, counsel for Idearc/
SuperMedia/Dex One argued for a total of 7
minutes. Then, I was allowed to make rebuttal argument
for 5 minutes.
CHANGES TO ADDRESS, PHONE
NUMBER OR E-MAIL ADDRESS
If you have a change in your name,
mailing address, phone number, or email address, please use this form.
ALSO on the back page of this
newsletter, your membership expiration
date is included on the mailing address.
If your expiration date is near, use this
form to submit your annual dues.
IF YOU KNOW of any
prospective members who have not yet
joined the Association, please provide
them with a copy of the Membership
Application form, or have them contact
John Rommelfanger, Colorado
President, at 303-475-8225. A copy of
the form also can be printed from our
web site at: www.AUSWR.org.
IMPORTANT TAX INFORMATION:
AUSWR CO/WY is an I.R.S. non-profit, taxexempt organization. However, dues and
donations are NOT DEDUCTIBLE on your
personal tax returns.
Records are available via written request at
P.O. Box 27027, Denver, CO 80227.
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...members we have lost...

ARIZONA
Harwell
COLORADO
Anderson
Appelhans
Avila
Bates
Blewe/e
Boatman
Breuggemeyer
Carpenter
Connor
Cook
Coonts
Crawford
Cundall
Dunn
Estell
Graham
Griﬃn
Hamm
Hinkle
Jimerson
Johnson
Killorin
Lovejoy
Lowe
Mayer
McCray
McNeel
Moore
Morris
Neathammer
Ohlson
Orton
Pickinpaugh
Pierson
Pohlmann

Jerry L.

(1933 - 2013)

LaRae M.
Jack
Victor
Darl Frederick
Jane Anne
Hugh Edward "Ed"
Marie
Theodore Henry
Thomas
Robert B.
Flora Francis
Ralph P.
Grace A.
William K. “Kenny”
Floyd
Harold Thomas "Pinkie"
Ray
Patrcia
Dorothy
Dale D.
Barbara J.
James
Janet J.
Dorothy
Patricia ann AusHn
Doris Caroline
Anne/e
William G.
Nelle
William
Jacklyn Joedella
Marinell
Terry
Ivy
Mailyn

(1937 - 2014)
(1924 - 2014)
(1944 - 2014)
(1928 - 2014)
(1951 - 2013)
(1923 - 2014)
(1913 - 2014)
(1927 - 2014)
(1934 - 2014)
(1927 - 2014)
(1917 - 2014)
(1925 - 2014)
(1925 - 2014)
(1922 - 2014)
(1922 - 2014)
(1930 - 2014)
(1931 - 2014)
(1928 - 2014)
(1928 - 2014)
(1923 - 2014)
(1931 - 2014)
(1924 - 2014)
(1944 - 2014)
(1921 - 2014)
(1947 - 2014)
(1916 - 2014)
(1935 - 2014)
(19?? - 2014)
(1922 - 2014)
(1926 - 2014)
(1930 - 2014)
(1930 - 2014)
(1947 - 2014)
(1930 - 2013)
(1932 - 2014)

MONTANA
Beniger
Cinker
Doornbos
Gregory
Hamlin Jr.
Harris
Hart
Kirkpatrick
Ki/s
Lambert
Maas
Mack
Marking
Matoush Jr.
McDaniel
McGonigal
McGregor
McMillan
O'Dell
Pa/en
Radcliﬀe
Sampson
Schledewitz
Schroeder
Shields
Stalnaker
Stanford
Tanna
Ungefug
Jadrnicek
UTAH
Baker
Baumbach
Buckall
Gray Jr.
Moss
O'Sullivan
Ray
Shelton
Smith
Thomas

Roberts

John Edwin "Ed"

(1932 - 2014)

Wassmer

Schade

Roger

(1925 - 2014)

WASHINGTON

Stephens

Samuel David

(1916 - 2014)

Desgroseillier

Sutherland

Garry Frank

(1941 - 2014)

WYOMING

Thompson

Opal

(1925 - 2014)

Kelso

Harold Densil “Bud”

(1931 - 2014)

Zabrusky

Dorothy

(1924 - 2014)

Ward

Jerry Frank

(1937 - 2014)
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Be/y Jean
Robert John "Bob"
Henry
Ida E.
S. Gregory "Gregg"
Roy O.
Margaret
Glenn
Roselyn Margaret Berry
Harry J
Doris K. Daley
Evangeline "Vangie"
Walter C.
Lee H.
Harley A.
Michael B.
Stanley Kenneth “Ken”
Robert
Kenneth
Helen
Harold Francis
Cliﬀord
Dorothy L.
George L. "Chic"
Eugene A.
Walter "Joe"
Virginia L. "Ginger"
Michael Thomas
Carl E.
Larry Kent

(1927 - 2014)
(1933 - 2014)
(1932 - 2014)
(1918 - 2014)
(1910 - 2014)
(1935 - 2014)
(1928 - 2014)
(1934– 2013)
(1922 - 2014)
(1924 - 2014)
(1922 - 2013)
(1927 - 2014)
(1931 - 2014)
(1928 - 2014)
(1931 - 2014)
(1924 - 2014)
(1927 - 2014)
(1938 - 2014)
(1923 - 2014)
(1926 - 2014)
(1927 - 2014)
(1929 - 2014)
(1926 - 2014)
(1933 - 2014)
(1924– 2014)
(1931 - 2014)
(1936 - 2014)
(1951 - 2014)
(19?? - 2014)
(1941 - 2014)

Marcelle
Bruce
Thomas Merlin
Franklin Joseph
AIon Udy
Charles Richard
Suzanne Adams
Robert Pearce
Aruel Gilby
Virginia Faye Bull

(1921 - 2014)
(1932 - 2014)
(1928 - 2014)
(1929 - 2014)
(1920 - 2014)
(1928 - 2014)
(1935 - 2014)
(1933 - 2014)
(1932 - 2014)
(1926 - 2014)

Shirley May Koldewyn

(1927 - 2014)

Rex

(1953 - 2014)
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—Change your Home Address?
—Or Phone Number?
—Or E-mail Address?

ADDRESS SERVICE REQUESTED

PLEASE CHECK THE MAIL LABEL
AND LET US KNOW YOUR CHANGES
You can help us save $$$ in return postage,
if we have your new address,
phone no. & e-mail address
Contact Dale Thompson
303-439-8796 or daleosa2@comcast.net
Or send a note to:
AUSWR CO/WY
P O Box 27027
Denver, CO 80227-0027
Board of Directors CO/WY

COLORADO AREA REPRESENTATIVES 2014
Arvada
Be/y Moore—303-936-7917
bluebe/y@q.com
Aurora
Pat Finley —303-425-0804
pﬁnley00@msn.com
Boulder/Longmont
John Rommelfanger
303-475-8225
jrommel@live.com
Broomﬁeld
Judy Campbell—303-466-5666
jacampbell73@q.com

Denver Southwest
Li%leton (80224—80226—80228)
Colorado President
Jim Hodges—303-798-3213
Tom Spall—303-745-0233
John Rommelfanger—303-475-8225
ehodges641@aol.com
marytom@realtor.com
jrommel@live.com
Englewood
Middle Park
Wyoming Co-Presidents
Ed Payne—303-781-2222
Shirley Willis—970-468-0277
Bob & Jean Rucker—307-632-8470
Fort Collins/Loveland
Parker/Sedalia
bobandjean@sisna.com
Vice President-Communications
Chuck Rider—970-267-0817
John Rommelfanger
LaVerne Lanskey—303-771-5648
clmnrider@a/.net
303-475-8225
lalanskey@gmail.com
Fort Morgan
jrommel@live.com
Vice President-Membership
John Jump—970-867-7221
Pueblo/South Park
(Open)
jjumper143@q.com
Tony
Juarez—719-546-6065
Secretary Pat Finley—303-425-0804
Golden
tps50@msn.com
pfinley00@msn.com
Bonnie
Carter—303-279-6902
South
East Colorado
Treasurer-Receipts/Budget
Bill Campbell—303-988-2800
Castle Rock/Monument
Grand Junc5on/Durango
Wesley Colvin—719-384-2436
wilco751@q.com
Charley Heard—303-660-9593
Sue Berndt—970-263-9008
reddbarn@centurytel.net
Treasurer-Disbursements
cheard@a/.net
tbandsb@msn.com
Thornton/Brighton
Dale Thompson—303-439-8796
Colorado
Springs
Greeley
Bill
Alsdorf—303-659-4189
daleosa2@comcast.net
Ralph Rohrig—719-550-8267
Chuck Rider—970-267-0817
balsdorf@q.com
Health Care Specialist
earoh12@aol.com
clmnrider@a/.net
Westminster/Wheat Ridge
Barbara Wilcox—303-377-5761
bmw@mho.com
Denver East
Lakewood
Alice M. Peterson—303-424-7609
Database Manager
Ed Arnold—303-321-7766
Don Hinkley—303-988-0095
allicad@aol.com
Dale Thompson—303-439-8796
earnold72@gmail.com
dwhinkley@q.com
daleosa2@q.com
Denver North
Li%leton (80220—80222)
To volunteer for your area,
E-mail Editor
Dave
Felice
—303-880-5150
Ed
Dinkins—303-794-6625
contact
Bill Alsdorf—303-659-4189
d2felice@aol.com
ed9603@hotmail.com
balsdorf@q.com
John Rommelfanger
Denver Southeast
Li%leton (80223—80225—80227)
Newsletter Editor
303-475-8225
Pat Wood—303-985-8827
Robert Wiswell—720-859-7641 LaVerne Lanskey—303-771-5648
patcwood@comcast.net
rwiswell@ix.netcom.com
lalanskey@gmail.com
CWA/Legislative Rep
Cheyenne Area:
303-475-8225
Harvey Hoffman—303-733-1955
Wyoming Area Reps
hehoff@q.com
jrommel@live.com
Dorothy Rhoades
Casper Area: Gary Overturf
CO/WY Retiree Advocate
307-235-4501
Arizona: Ki%y Kennedy
307-527-9005 / ago@tritel.net
Jim Heinze—303-442-1831
droahes36@hotmail.com
520-883-8272
Lander-Riverton:
Jim
Reddon
jjonrr@ecentral.com
kathleen_kennedy
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John Rommelfanger

