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From the Chair
by Chairman, Jerry Weldon

Hello and welcome to the latest issue of your Retiree
Guardian. My name is Jerry Weldon and I have the
honor and privilege to be your newly elected chairman
of the board of directors of our group. My career history
includes 32 years of service working in the Des Moines
office of the Real Estate group. My assigned projects
included every state in U S WEST/Qwest. It’s likely I
moved you from one spot to another at least once during
your career.
I look forward to serving you in the coming months. I
would like to thank Don McCullough for his leadership
and guidance for the past two years. We have met a lot
of challenges as we transitioned from AUSWR to today’s
retiree organization and he has done an excellent job
heading the effort.
If you missed our annual meeting in Council Bluffs,
you missed a lot of fun, fellowship and information in
our association. We heard about the progress and future
of CenturyLink from Tim White, company vice president
and general manager of Iowa, Kansas and Missouri. It is
fascinating to review the changes in our business in the
past few years. It’s certainly not your old-fashioned Telco
any more.
Cindy Hadsell, your representative to NRLN, gave

•
•
•
•
•
•

us a high level yet understandable lesson on differences
between NRLN and our organization. We share the same
mission but complement each other in how we promote
and protect the retiree community.
Finally, we all welcomed back Curtis Kennedy and
were happy to see how well he has recovered from the
accident he suffered. His message about the challenges
facing us was entertaining, informative and inspiring. A
standing ovation shows how much he is appreciated and
how good it is to have him back in action. More about
future issues and challenges is found in this issue of the
Guardian.
Speaking of challenges, the prospect of “de-risking”
still looms over us as we await the federal court’s ruling
on the Verizon case. It would be easy to sit back and say
we have no threats on the horizon, but that might not
be the case. Please maintain your interest, participation
and support of our efforts to strengthen the retirement
program and its benefits. Your interest as well as your
dues and contributions are vital to maintain the watch
over these benefits.
Again, thank you for the opportunity to serve. Spread
the word on the work we are doing and the need to be
involved. Encourage your fellow retirees to join and renew
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Retiree Guardian Updates
by Clyde Just

In the fourth quarter of 2014 we introduced a new section
in The Retiree Guardian entitled “Person to Person.” We
continued this style of articles in the first quarter of 2015 and
in the survey that was just completed we received excellent
comments that our readers enjoyed them. I also received a
couple of suggestions on how to expand the type of articles
that could be included.
From Mary Ann Neuman I received a suggestion that some
people might feel reluctant to write a long story like you saw
in Issue 1 of 2015 but that they would feel more comfortable
writing a short story of crazy events that they saw in their
careers. Just like fairy tales always started “Once upon a
time…” these short stores may start with “A funny thing
happened when…” .
I received another suggestion from Jim Burns that our
readers may find it interesting to see an article that was in a
previous Retiree Guardian that either reminds us of the past
and/or honors people who worked very diligently on retiree
issues that benefited all of the retirees. You will see just such
an article in this issue authored by Jim Burns honoring Jim
Norby. My hope for the “Person to Person” section of our
Retiree Guardian is that members would challenge themselves
to submit articles which they believe other members would
enjoy reading.
Feel free to “think outside the box.” Personally, I would enjoy

the challenge of receiving so many articles that I would have to
face difficult decisions on how to get them into future issues of
The Retiree Guardian.
As promised in Issue 1, 2015 in the last Updates, our first
winner for having an article printed in the “Person-to-Person”
byline of the Guardian is Freda Lawhon from Ft. Pierre, SD.”
On April 15, the board approved a motion to give Freda a free
year’s association membership for her article “Who You Gonna
Call?” I called her on Apri 16 and told her the good news. We
had a nice visit and I again thanked her for her article. She told
me that she enjoys talking with telephone people. You may
want to consider giving her a call at 605-223-2681. She would
love to hear from you.
Now, as promised in the last edition, here are the results of the
survey on how the members feel about The Retiree Guardian.
As you can see from the chart below, I have shown the results
of every single vote for all of the 14 categories. Along with the
ratings of 1 (low level of interest) up to a rating of 5 (high level
of interest) I had to add a column designated NR. This stands
for Not Rated. Most survey forms that were sent back had a
rating value for all 14 items. However, in some cases one or
more categories were not rated. Therefore, I had to add this
column so that you could see the results of all 157 responses
on each category. I then let my trusty computer compile an
overall rating for each of the thirteen categories.

	
  	
  	
  	
  	
  	
  Retiree Guardian Readers' Survey Replies
1

2

RATINGS: 1 (Low) to 5 (High):
1. President’s message:
1
2
2. Curtis Kennedy’s articles:
0
7
3. Health care/Medicare articles:
1
2
4. NRLN legislative/Congress articles:
1
9
5. Milestones/obituaries:
0
1
6. Articles about CenturyLink:
1
4
7. Person-to-person, retirees’ stories:
0
6
8. Telephone history photos/articles:
2
8
9. Articles about our retiree organization: 0
2
10. Treasurer's Report
0
10
11. Membership Updates
0
3
12. Updates on Retiree Guardian
0
0
13. Overall I rate The Retiree Guardian:
0
0
14. I usually read The Retiree Guardian:
-- Cover to cover 130 82.80%
-- More than half 26 16.56%
-- Less than half 1
0.64%
-- Little or not at all

(Updates continues on page 3)

3

4

5

NR

Wgt	
  Avg.

14
7
10
31
8
19
13
16
16
29
26
16
1

39
15
24
42
25
36
37
38
32
42
44
32
25

93
126
113
67
117
92
98
88
102
72
81
99
129

8
2
7
7
6
5
3
5
5
4
3
10
2

4.48
4.68
4.64
4.10
4.71
4.41
4.47
4.33
4.54
4.15
4.32
4.56
4.83

See readers’ responses to the survey and Guardian - page 13 {Co/Wy} and page 15 {NWBell area}
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(Updates continues from page 2)

I applaud and thank all of the 157 members who took the time
and effort to fill out and send in their surveys. I only hope that
the other 94.4% of our members echo these results.
During the board meeting on May 6, 2015, your directors
used a random process to select the two winners of the Clarke
Williams book. The winners are Patricia Cornett from Omaha,
NE, and Timothy Jaeger of LaVerne, IA. I have called them to
congratulate them and have sent each of them their book.

All of the categories have a weighted average above a 4.0 on
the 5.0 scale. You can also see from the chart that these results
are from 157 surveys that were returned to me. That is correct.
Only 157 members took the time and effort to send in a survey
form. While I find this disappointing that only 5.6% of our
members responded, I certainly like the overall ratings of these
responses. As you can see from the chart, item 13, “Overall I
rate the Guardian” had the highest rating.

Curtis Kennedy on CenturyLink Documents Pension Plan and Trust
ERISA allows pension plan participants to demand fiduciaries
and administrators make certain disclosures about a pension
plan and trust.
Almost all pension plan participants are unaware that all
federal government agencies are very lame about watching
over how pension plans are administered. Truly, it is up to
pension plan participants to exercise their legal rights given
by the federal law ERISA to hold accountable the corporations
sponsoring pension plans. This retiree organization has done
this task for almost 20 years.
Within the past few months, retirees made two very
comprehensive demands for disclosure of documents and
information concerning the management and operation of the
Qwest Pension Plan taken over by CenturyLink.
This is a summary of findings after making a careful review of
the massive responsive information provided by CenturyLink.
1. CenturyLink merged three pension plans into one.
Last year, CenturyLink continued with its trend losing access
lines, but at a much slower rate than in previous years. During
year 2014, the company lost about 600,000 access lines. This
downward trend affected total corporate revenues, and the
ability of the company to make contributions to its three
separate pension plans: “CenturyLink Pension Plan.” “Embarq
Retirement Pension Plan” and the “Qwest Pension Plan.”
One viable solution to a pension plan funding crisis is to
combine or merge pension plans, and that is exactly what
CenturyLink did at the end of last year. Pension plan mergers are
common, especially in industries such as telecommunications,
where radical changes in technology have required companies
to transform themselves. CenturyLink named the merged
pension plan “CenturyLink Combined Pension Plan”. The new
governing pension plan document was formally executed and
adopted on December 25, 2014, and the massive document is
well over 1,000 pages in length. All of the assets of the three
previously separate pension plans have been co-mingled into
a single trust, named “CenturyLink Defined Benefit Master
Trust.” The responsibility for overseeing the trust fund has
been delegated to the CenturyLink Investment Management
team. Presently, I see no legal basis to challenge CenturyLink’s
merger of the pension plans.
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2. Significant changes to pension plan - new definition
of “Spouse.” There have been some significant changes to
the pension plan, most of which involve existing employees,
particularly non-management. Of significance to retirees is a
change made as a result of the Supreme Court’s ruling, striking
down a federal law that had a restricted definition of marriage.
Consequently, the newly-combined pension plan document
has a revised definition of “spouse,” as essentially a person in
a marriage solemnized in accordance with the state that has
recognized the same.
3. Significant changes to pension plan - “2014 Lump Sum
Window.” CenturyLink decided to provide an opportunity for
former employees under age 65 years, and not presently receiving
a monthly payment of pension benefits, to elect to receive an
immediate reduced lump-sum payment. An amendment to the
pension plan was adopted on August 26, 2014, and the “window”
went into effect from September 1 to October 30, 2014. Of course,
the lump-sum payments were significantly reduced to “present
value.” CenturyLink disclosed that about $460 million was paid,
in total, to the persons who chose to take the “bait.” This tactic
is known as pension “de-risking,” a subject of my report Page 10.
4. Significant changes to pension plan - “Qualified
Optional Survivor Annuity.” CenturyLink decided to provide
an opportunity for some pension plan participants to choose
an optional survivor annuity benefit. However, pension plan
administrators have been correcting an error made with 3,348
persons leaving employment before January 1, 2009, and earning
a monthly pension annuity payment starting date after 2008. The
plan administrators failed to tell those employees that each had an
option to select to receive a particular form of Qualified Optional
Survivor Annuity (“QOSA”) benefit, required to be disclosed,
pursuant to the Pension Protection Act of 2006. Therefore, the
company and plan administrators have been sending written
notice to all those participants and surviving spouses, giving
them another opportunity to select a 75% Qualified Joint and
Survivor Annuity, and the plan administrators are making
necessary payment adjustments to anyone selecting that QOSA.
CenturyLink voluntarily reported the error to the IRS under the
“Voluntary Compliance Program” sponsored by the IRS and,
indeed, received a signed compliance statement from the IRS.
continued on page 4
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Curtis Kennedy on CenturyLink Documents - Pension Plan and Trust
continued from page 3

However, we recently received an annual funding notice now
mailed in late April to all U S WEST/Qwest retirees receiving
monthly annuity payments. Perhaps, you have received and
reviewed a copy and noted that on page 5 under “Year-End
Assets and Liabilities,” is a short disclosure revealing that
CenturyLink’s now-combined pension plan ended last year
with a shortfall of over $1.4 billion.
The combined pension plan had liabilities of $13.960 billion
while holding fair value of assets of only $12.570 billion. Thus
far this year, CenturyLink has not made any contributions to
the newly-combined pension plan, now underfunded. Despite
the pension plan’s huge deficit, in the latest annual report to
shareholders, the corporation states, “we do not expect to make
a contribution in 2015.”
10. Presently, the CenturyLink Combined Pension Plan
is being audited for compliance by the Employee Benefits
Security Administration (EBSA), a subset of the DOL.
All that CenturyLink will reveal is that “We are still working
with the [DOL] Auditor to provide requested documents.”
CenturyLink is not revealing the specific reasons for the DOL
audit. The audit could be due to either the recent merger of the
pension plans or for many other reasons, and CenturyLink is
not required by specific federal law to give us any explanation.
However, that will be one of my topics raised at the annual
shareholder meeting that I will attend in Monroe, Louisiana,
May 20 –a subject of a future report. Furthermore, as we did
many years ago when the Qwest Pension Plan was undergoing
a compliance audit by the DOL, we can make a demand to the
DOL under the Freedom of Information Act (FOIA) that we
receive the documents related to the audit. You may recall, that
ultimately, after the DOL stubbornly refused to respond to the
FOIA request, the retiree organization prevailed in a federal
court case, and the DOL was required to pay all attorney’s fees
and costs.
I strongly recommend that leaders of the retiree organization
continue to authorize me to make regular, perhaps more
frequent, formal demands upon CenturyLink to disclose pension
documents and information. This is especially appropriate,
as there is an on-going need to monitor, among other issues,
whether the corporation takes the path of others, like Verizon,
which transferred retirees out of the federally-regulated pension
plan into state-regulated insurance annuities.

5. CenturyLink denies claims based on “Failure of Plan
Participants to Submit Proper Beneficiary Designation
Forms.” Several times during the past year, members of the
CenturyLink Employee Benefits Committee have met and
voted to deny claims by potential pension plan beneficiaries
because the plan participants had not properly submitted
necessary beneficiary forms required by the pension plan’s rules.
Repeatedly, the retiree organization has reminded that every
retiree must make certain that CenturyLink has on file current
beneficiary designation forms, especially in view of any divorce
or death of a spouse.
6. CenturyLink - CWA Agreement. CenturyLink produced
a photocopy of the full 355-page collective bargaining
agreement with the Communications Worker of America.
Likewise, CenturyLink produced a photocopy of the full 123page collective bargaining agreement with the International
Brotherhood of Electrical Workers. Both agreements cover
the period October 7, 2012, through October 7, 2017.
7. Payment of premiums to Pension Benefit Guaranty
Corporation (PBGC). On October 1, 2014, the pension plan
paid the PBGC just over $6.9 million for premiums due during
year 2014. The PBGC charges a fixed premium due to be
paid each year, based upon the total number of pension plan
participants. This year, the premium increases significantly.
Therefore, one reason CenturyLink made the “2014 Lump Sum
Window” offering was to reduce the amount of premiums due
to be paid next year, and in subsequent years to the PBGC.
8. CenturyLink pension “Master Trust Investment Policy.”
In accordance with a federal court ruling that AUSWR obtained
some years ago with Qwest, CenturyLink produced the current
investment policy for the master trust and, on its face, there
are no red flags. There has been no noticeable change from the
information provided during the past several years.
9. Latest Form 5500 and Annual Report – Year-end 2014
funded status of pension plan. The most recent, available Form
5500 [filed with the Securities and Exchange Commission] for
the pension plan, reports that there are just over 40,000 persons
currently receiving payments from the pension plan. Due to
archaic Department of Labor (DOL) reporting regulations,
CenturyLink is not required to submit detailed Form 5500
reporting information as of the end-of-year 2014 until midOctober 2015.

Retiree Advocates “Here to Help You”
Barb Hermanson

IA, MN
763-757-4985 brbrhr@msn.com
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Jim Heinze

ND, NE, SD
303- 442-1831 JJonrr@ecentral.com
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Treasurer’s Report
by Paul Williams

It is that time of year again. Get your checkbook out and renew
your membership. Talk to your friends and encourage them
to renew. If you can send in an additional contribution please
do so. OK, that is enough about renewing your membership.
You know the benefits of supporting the organization that
looks out for your benefits. Renew now. Fill out and mail the
membership form found on the last page of this newsletter.
Remind your friends to do the same.
I had a great time at the annual meeting, talked to some
old friends, and learned some new things about CenturyLink,
the NRLN, and the risk of pension de-risking. If you haven’t
had the experience of attending the annual meeting of your

association you should do so. They are educational and a lot
of fun.
We continue to run a small deficit. That was expected when
we took on the responsibility for continuing the legal review
of CenturyLink filings. Colorado/Wyoming group has helped
us with a contribution for the legal bill and hopefully will
be able to increase that next year. You can help by talking to
individuals who have let their membership lapse or recruiting
those who have not joined. You can also help by filling out the
membership form and mailing it in today. That way we won’t
waste precious resources sending you reminders.

from Cindy Hadsell, NWB Association
filiate organization with NRLN. If you are able to also donate
separately to the NRLN (after you pay your NWB-USW-Q
dues!), it would help their ongoing efforts on the behalf of
all retirees. The memo below from the president of NRLN
provides information about its 2015 agenda.

I continue to have the honor to represent our NWB association on the Board of the National Retiree Legislative Network
(NRLN). You will soon receive the NRLN annual solicitation for individual membership contributions. A small part
of your annual dues to our NWB association makes us an af-

from Bill Kadereit, President, NRLN

there is an attempt to revive a proposal to change Medicare to
a “premium support” plan for new beneficiaries beginning in
2024. The proposal is a desire by some legislators for a “voucher” plan to privatize Medicare. The NRLN opposes a “voucher”
plan because it believes it would make Medicare so expensive
that millions would likely be forced to switch to private plans.

Some members of Congress want to make major changes to
Social Security, such as increasing the eligibility age and meanstesting (determining whether retirees with higher incomes
should receive benefits). There continue to be hints about privatizing Social Security.
The NRLN is also keeping a watchful eye on Congress in case

The NRLN will strongly oppose any attempt
to weaken Social Security or Medicare
We are advocating legislation to protect retirees in de-risking,
when a pension plan sponsor offers a lump sum buyout or
purchases an insurance company annuity (i.e. Verizon) to replace its defined-benefit pension plan.
Congress amended ERISA to give trustees of underfunded
multi-employer pension plans the authority to cut benefits to
workers and retirees. The NRLN is guarding against applying
the law to single-employer defined benefit pension plans that
provide benefits to you and to most NRLN members who have
a pension.
The NRLN has had some big gains in Congress this year.
Two prescription drug bills supported by the NRLN were reintroduced in the Senate. Passage of the Medicare Prescription
Drug Price Negotiation Act (S. 31) would empower Medicare

Retiree Guardian—Issue 2 2015

to negotiate for the best possible price of prescription medication for Medicare Part D. Passage of the Safe and Affordable
Drugs from Canada Act (S. 122) would allow individuals to
import safe prescription drugs from our northern neighbors.
This bill would create major savings for consumers, especially
retirees on fixed incomes.
The NRLN is lobbying for introduction of companion bills
in the House. We are also lobbying to: 1) eliminate Medicare’s
three-day inpatient requirement to qualify for payment of
skilled nursing facility services; 2) protect Medicare beneficiaries with pre-existing medical conditions from being held
hostage to higher costs for Medicare Medigap or Medicare Advantage plans; and 3) limit out-of-pocket costs for Medicare
beneficiaries.
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ANNUAL MEE

My View on the 2015 Annual Meeting

by Leo Graff
First of all, I would like to say a personal thanks to out- tion to maintain a good relationship with what is left of
going President Don McCullough, and his fellow board the company for whom we all worked.
I have to admit that I have not been a proactive supof directors. Collectively, they held the association together after major changes in the membership on the porter of the NLRN. However, Cindy Hadsell’s profesboard, and the added responsibilities picked up by the sional presentation was very informative and made
many convincing points about why it is in our best inindividual members.
Next, I would like to offer my thanks for a well-run terest to support the NLRN.
I have heard attorney Curtis Kennedy speak at previmeeting. Check-in was efficient and refreshments were
available for fellowship on time as we walked in. The ous annual meetings. He was at his best at this meetmeeting started on time and ended before the projected ing, and gave a passionate presentation about why we
should keep the Retiree Association going.
3:30 time for adjournment.
All in all, it was a good meeting. It is always enjoyable
It was good to hear comments from Tim White, CenturyLink VP. While his comments were about what we to visit the friends we worked with for many years, but
would have expected, it is always good for the associa- seldom see except for the annual meeting.

Annual Meeting Images

The man here says, “Sign in please, and be sure to visit the friends and folks you haven’t seen in a while. Find a
table, Find your co-workers. And you’ll also find you’re having a very good time.”

tired work-time colleagues and those who were able to
attend the Council Bluffs meeting.
You may learn that the content of this meeting was
very worthwhile and find it a good reason and good
possibility for you to attend next year.
Some talking points of our speakers from this year’s
event certainly will be published in The Retiree Guardian in the future. That could give you incentive to plan
for next year’s annual gathering.
Think about the opportunity of meeting many folks
you’ve worked with and again, learning more about future plans of CenturyLink.

It’s likely that you will enjoy all of the speakers, who
are excellent. You’ll enjoy as well the fine food and
gathering with folks from times gone by. Celebrate
those times and the possibility of getting together
again.
Talk with people who didn’t attend this year and remind them to plan to attend (along with you) for next
year. The friends and fine food are worth the trip. And,
as the food staff will always tell you, you can’t pass up
the fine desserts.
If for some reason you were not able to attend this
year’s annual meeting, spend a little time with your re-
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ETING STUFF

Annual Meeting Speakers

Paul Williams

Tim White, VP, CL

Don McCullough

Cindy Hadsell

Curtis Kennedy

Curtis Kennedy, our litigation attorney, spent merely six seconds near the lectern. He then preceeded to make his
presentation walking around and around, wending his way throughout the entire audience. His lengthy talk was
absolutely excellent, spellbinding, delivered without a script or a note, and it enthralled a very enthusiastic crowd.
We hope to have a transcript of the presentation available for members who would be interested in Curtis’ talk.

Time to Say Thank You
for Your Excellent Health Insurance

Here is the contact information for Mr. Phelps. Please
At our recently completed annual meeting in Council
Bluffs, IA, Curtis Kennedy made a suggestion that has take the time to send an email, old fashioned hand writtremendous merit. For all of the pre-1991 retirees who ten mail, or give him a call. Here’s how you can get in
have enjoyed probably the best health insurance of any- touch with him.
one, it may be appropriate to send a thank-you to Nelson
Nelson B. Phelps
Phelps.
1500 South Macon St.
Mr. Phelps was the retiree who was represented by Mr.
Aurora, CO 80012-5141
Kennedy in the court case that set the standard for all of
Telephone:
303-743-7928
the pre-1991 retirees, a standard that you have enjoyed
nbphelps@woldnet.att.net
for the past 25 years and will enjoy for the rest of your life.
Retiree Guardian—Issue 2 2015
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A Look Back with Pride
from and by Jim Burns ------ dateline 2007

As founding President of AUSWR and the NWB Retiree Organization, Jim Norby played a significant role
in both organizations. This article appeared in a 2007 issue of The Retiree Guardian.
Mr. Norby has served and served and served !!!
At the end of 2007, Jim Norby stepped down as President
of the National Retiree Legislative Network (NLRN).
By serving as President of the NRLN, serving as founding
Chairman of the NWB -- U S WEST Retiree Association
and serving as founding president of the Association of
U S WEST Retirees (AUSWR), he has definitely earned
our gratitude.
Let our thanks include an awareness of the years of effort
contributed by Jim and his wife Jean, and the worry and
frustrations that they encountered on our behalf.
They earned and are entitled to take satisfaction and
pride for their efforts on behalf of retirees. Jim never
shied away from any issue; Jean provided the steady

support needed.

I first knew Jim when we were trying to get sombody at
QWEST just to talk with retirees, just to provide retirees
some assurance that past commitments would be honored
as QWEST swallowed U S WEST. It was a time of repeated
efforts with little response from QWEST ----a trying time ----but
Jim was willing to hang in there.
Efforts to protect our hard earned rights continue and Jim
Norby provided lengthy leadership and dedication. From all
retirees, thank you, Jim. We are grateful.
Today Jim and Jean live in Palm Desert, California. At age
87, Jim teaches American History. The Norbys extend their
warmest greetings to their many telephone friends.

Membership Updates
by Clyde Just

In the last issue of the Guardian I told you that we had 2,431
members whose membership expires July 1, 2015. In that
issue I reminded you to please send in your dues payment.
As of the end of April, 2015, we have a total of 2800 paid
members. Of this total we now have 2,055 members whose
membership expires on July 1, 2015. Thank you to the 376
members who did send in their dues during the past two
months.
The next two-to-four months are critical for our
association, in that in order for the association to be viable,
we need a vast majority of these 2,055 members to send in
their membership dues.
Please look at the back page of this Retiree Guardian to
see when your membership expires. For those of you who
receive The Retiree Guardian via email, your membership
expiration date is on the email cover sheet.
I also mentioned in my article in Issue 1, 2015, that many
of our renewals last year came in during the latter part of the
third quarter and well into the fourth quarter. This required
extra expense in sending out postcards, emails, telephone
calls, etc. trying to get members to remember to send in
their yearly dues. Please do not procrastinate.
One of my sons is a master procrastinator. I bought him a
tee shirt with this saying printed on the front of it:
I PUT THE PRO IN PROCRASTINATION.
The worst of this (at least for me) is that he wears this shirt
proudly.
Retiree Guardian—Issue 2 2015

I will provide you with an update on membership renewals
in Issue 3, 2015. Please help me to make this a happy article
by sending in your dues as soon as you can after reading this
article. Thanks in advance for being prompt.
There’s one last issue that I want to make sure that you
are aware of. Five dollars of your $25.00 annual membership
dues are allocated to the National Retiree Legislative Network
(NRLN). Our association has supported the NRLN in the
past and we continue our support of this group.
If you read the article on Jim Norby you can see that our
support goes back many years. As such, we also support the
NRLN by assisting them in mailing out their annual appeal
letter for membership in the NRLN. My appeal to you is
to be sure that you understand the difference in the two
membership drives.
In the past, some of our members have sent in their
money to the NRLN thinking that they have renewed
their membership in our association. When joining our
association, please be sure that you are using the membership
renewal form on the last page of your Retiree Guardian. If
you elect to also send money in to the NRLN, please use the
renewal from that you receive from their appeal letter.

8

ND/SD/IA/MN/NE Edition

Telephone people tell their stories ----

Person-to-Person

by Don Warsavage, AUSWR Colo Wyo
(Tell your stories to Don, and he will help write them with you for a future edition of
The Retiree Guardian. Don Warsavage: oldsavage14@gmail.com Phone: 303-776-7782)
Chet Lund
retired from
Northwestern Bell
in North
Dakota
January 1,
1986. We
thank him
for this contribution:

It was mid-summer in pounding nails, fitting some odd boards and rejecting
the late 1950s.
others.

Chet Lund, lineman for
Northwestern Bell and four
of his mates, plus their foreman, were trudging down
the railroad track eight miles
north of Minot, North Dakota. They were sweating
with their efforts, carrying
hand-lines, slack blocks, twopound hammers, hand
drills, safety belts and straps; not to mention lag screws,
nails, coils of wire, brackets and insulators.
“The Minot to Portal” toll line ran for nearly a hundred miles alongside the tracks. Poles carried two cross
arms of copper wire and the long-distance conversations
between cities. Along with other crews, they were retransposing four wires on the top cross arm. Transposing required the four wires to be passed over each other
at specific intervals to improve transmission. Every pole
had to be climbed. The job would take weeks.
There was a work ethic involved. Each lineman took
his turn climbing, no matter the condition of the pole. A
clean pole with no cracks, not too tall and perfectly vertical or a ninety footer leaning sharply with long splits and
splinters — either way, it was “your” pole.You climbed it,
did your work and came down.
Things were going well, no mishaps, smooth work
on top. Chet, Bob, Vic, Ben and their boss, Richard were
professionals. The next view though, brought them to
a halt-three straight poles ... with reflections, glimmering out of a soft, muddy, swamp-like mire, as if they had
grown from the swampy water. Two of the poles were at
each edge, but the center one was smack in the middle of
the unexpected slough. It was Ben’s pole. They considered it for a while, especially Ben who’d determined it was
maybe hip deep at the base.
This required discussion. Suggestions and counterproposals were made. A plan emerged. Odd scraps of
lumber and some railroad ties were scattered along the
edge of the tracks, probably left there by the Great Northern Railroad.
The men clustered on their knees and took action,
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This crew of linemen manufactured a raft. They lugged,
dragged and shoved it to the edge of the water.Two lay-up
sticks were fastened together making a ten foot pole for
Ben to propel the raft. His shoulders were loaded down
with equipment. The pouches on his belt were filled with
tools. His pole-climbing gaffs were strapped on his boots.
Hand lines were attached to the raft. Pushing himself forward through the swampy water on a hot summer day, it
was Tom Sawyer or Huckleberry Finn, aka Ben.
Chet, a veteran rafter from his youth, assured Ben that
the raft would not sink, although heavy with creosotetreated ties, along with Ben’s weighty self. As he sluggishly approached the pole to be climbed, the water rose-up
to Ben’s ankles. Ben, not a veteran rafter, decided it was
sinking, so he leaped at the pole hoping to jab his climbers into the wood, then climb the pole. He missed. Spontaneous comments erupted from all the men. As Chet
recalls they were stronger versions of, “Aw shucks.” But
Ben’s splash revealed another relevant fact: the muddy
mire was much more than hip deep.
As his mates watched from shore, Ben hauled himself from the swamp and climbed into position at the top
of the pole. With the water from Ben’s soaked clothing
dripping down the wires below, and running in rivulets
down the pole, he successfully completed this unforgettable four-wire transposition.
Back then, railroads tied the country together with
passenger trains that earned their famous names: The
Great Northern’s: “The Dakota,” The Illinois Central’s:
“City of New Orleans,” The CB&/Q’s: “California Zephyr.”
And the Bell System hard-wired cities together with
their famously-named toll lines: “The Denver-Salt Lake,”
“The Salt Lake-San Francisco,“ as well as, ”The Minot to
Portal.”
Chet’s tale is just one of so many stories about what it
took to build and maintain the best telephone system in
the world in its day.
For Ben, he didn’t bother with the raft on the way
back. He slogged heavily through water all the way out
—and the men continued their work. At the end of the
day Ben showered, and one of the men suggested, “It was
about time he cleaned up his act.”
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Trend for Pension-Insurance “Annuitization”
Retirees Need to be Concerned!
by Curtis Kennedy, Litigation Attorney

Curtis L. Kennedy in 2014
before his presentation in the Lee v. Verizon case
In recent years, corporations decided to dump

retirees out of their federally-protected pension plans
and transfer them into state-controlled insurance
annuities. Corporations call the practice “pension derisking.” I’ll refer to the practice as “pension-insurance
annuitization.”
Tens of thousands of unsuspecting retirees have already
been affected by pension-insurance annuitizations. In
mid-2012, both General Motors and Ford engaged in the
practice, while giving the affected retirees an opportunity to
elect a lump-sum distribution, instead of being transferred
into an insurance group annuity. In October 2012,
Verizon announced plans to do a pension-insurance
annuitization for most of its management retirees, and
it would not give the affected retirees any choice for
lump-sum distribution, or say in the matter. The retirees
fought back, and their case of first impression [which I
presented] is, now, awaiting a major decision to be made
by the Fifth Circuit Court of Appeals in New Orleans,
which decision in Lee, et. al., v. Verizon, et. al., could
come any day.
Why should retirees be concerned about pensioninsurance annuitization?
When this happens, retirees lose all of the following:
Retiree Guardian—Issue 2 2015
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• All protections provided by ERISA’s fiduciary duty
standards;
• All ERISA-mandated annual financial disclosures and
reporting;
• All ERISA protections mandating minimum funding
thresholds;
• Certain protections from creditors’ claims;
• All ERISA rights to ready access to the federal courts;
and
• Pension Benefit Guaranty Corporation (“PBGC”)
coverage.
These are very significant rights and protections that retirees
have enjoyed for over 40 years, since ERISA was signed into
law by President Gerald Ford in 1974. All these rights and
protections were lost when Verizon did a pension-insurance
annuity transaction in 2012; the corporation dumped out of
the pension plan 41,000 management retirees. Verizon kept
the pension plan in place and on-going for thousands of
other management retirees, non-management retirees and
current employees.
Why would a company “de-risk” via an annuity buyout transaction?
Reasons for kicking retirees out of pension plans are all
financial. Corporations no longer want the responsibility
for funding and maintaining a pension trust at the level
needed in order to pay retiree benefits. When carrying-out
a pension-insurance annuitization, the transaction may
help improve a corporation’s credit rating, which could
enable the corporation to have lower borrowing costs for
other matters, such as acquiring other businesses. And,
when corporations do a pension-insurance annuitization,
they avoid paying millions of dollars each year to the
PBGC, as required premiums. So, it’s also a bad situation
for the PBGC, which needs those premiums to help pay
the cost of taking over failed pension plans.
What’s happening to defined benefit pension plans?
Every year since at least 1985, more and more corporations have stopped providing defined benefit pension plans
to their workers. Hundreds of corporations have frozen
their pension plans, so that no current worker earns any
more pension benefits and new workers cannot participate
at all in the pension plan. The latest trend is to simply dump
retirees out of the pension plans. Corporations claim “we
are not in the business of providing pensions; we are in the
business of making more money.”
Presently, it is almost unheard of for a corporation to
create a new defined benefit pension plan. And, for at least
“Annuitization” continues on p.11
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“Annuitzation” continues from p.10

the next 30 years, there will be millions of retirees entitled
to receive pension benefits under the plans in effect when
they were employed. Life expectancies are on the rise, and
just a few months ago a new set of mortality tables adopted
by the Society of Actuaries added increased pressure on
corporations to consider eliminating responsibilities for
providing future pension obligations.
Are retirees in pension de-risking transactions no
longer under ERISA?
When retirees are dumped out of a pension plan, they
lose all protections and rights given by ERISA, and the
uniform financial protection provided by the PBGC.
Instead, retirees transferred into a state-regulated
insurance annuity acquire protections that vary from
state-to-state, and the protections are not provided on
a uniform basis. Unlike the uniform PBGC protection,
which is a maximum yearly amount of guarantee based
upon a number of factors, including the age of the
retiree --- the protections provided under state guaranty
associations are limited to a lifetime amount. Whenever
there is severe financial impairment or insolvency of an
insurance company, the coverage to be provided to a
retiree receiving an insurance annuity is determined by
the state where the retiree resides, as follows:
• New Hampshire, Wyoming and Puerto Rico have a
lifetime maximum of $100,000;
• Utah limits lifetime coverage to $200,000;
• Thirty seven states, including Arizona, Colorado, Idaho,
Iowa, Minnesota, Montana, Nebraska, New Mexico,
Oregon, North and South Dakota, limit coverage to a
lifetime maximum of $250,000;
• Arkansas, Florida, Georgia, North Carolina, Oklahoma,
Pennsylvania, South Carolina Wisconsin and the District
of Columbia limit coverage for annuity holders in case of
a default or shortfall to a lifetime maximum of $300,000;
and
• Connecticut, New Jersey, New York and Washington
limit coverage to a lifetime maximum of $500,000.
And if a policyholder or annuitant moves?
The amount of coverage protection provided changes

when the retiree moves from one state into another
state. Thus, a person retired in New York no longer has
a lifetime coverage amount of $500,000 when moving to
Wyoming where coverage drops down to $100,000.
Is an insurance company insolvency unlikely?
Unlike the PBGC, which always takes immediate and
decisive action whenever a federally regulated pension plan
fails, the state guaranty associations are rather loath to take
quick action, and they depend entirely upon contributions
from their member life insurance companies.
Two big examples, whereby insurance companies failed,
and it took more than a decade for the state guaranty
associations to remedy the problems, which resulted
in significant payment reductions and disruptions of
payments to retirees, are with respect to the failures of
Executive Life Insurance Company and Executive Life
Insurance Company of New York.
Are annuity payments protected from creditors’
claims?
When retirees are dumped out of a pension plan and
into a group insurance annuity, their monthly annuity
payments may lose protections from creditors. The
protection of annuity proceeds from creditors differs
from state to state.
Unlike, when receiving a monthly annuity paid out
of a federally-regulated pension plan, when receiving a
monthly annuity paid out of a group insurance annuity,
a retiree may find himself or herself fending off creditors
who may try to collect against the insurance annuity.
What happens next?
All of these issues were argued in the Lee case before the
appellate court judges. Obviously, the retirees have good
reason to contend the pension plan fiduciaries did not
properly act in the retirees’ best interest, when dumping
them out of the pension plan.
Certainly, all of you retirees have good reason to not
want to see CenturyLink follow the path of Verizon.
Anticipate receiving a report about the decision in the
Lee case in your next edition of The Retiree Guardian.

Notice
© - Fair Use
righted material as provided for in section 107 of the

The Retiree Guardian is the newsletter of the NWBU S WEST-Qwest Retiree association. Copyrighted
material is reprinted, the use of which has not always
been specifically authorized by the copyright owner.
We make such material available in our efforts to
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believe this constitutes a “fair use” of any such copyRetiree Guardian—Issue 2 2015

U S Copyright Law.
In accordance with Title 17, U.S.C. Section 107, the
material presented is available without profit.
For more information go to Cornell University Legal
Information Institute at:
http://www4.law.cornell.edu/uscode/17.html
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Medicare News
from Barbara Wilcox, Health Care Specialist, AUSWR Colorado/Wyoming
If you have questions about Medicare or health care that House Democratic Leader Nancy Pelosi.
For more information, see the Kaiser Health News aryou would like to have answered in future Retiree Guardticle by Mary Agnes Carey, FAQ: Congress Passes A
ian articles, please contact me at:
Bill To Fix Medicare’s Doctor Payments. What’s In It?
Email: BMW@mho.com or 303-377-5761.
Just use the homepage of ghe Medicare website:
www.AUSWR.org
Permanent “Doc Fix” Passed by Congress

and Signed into Law by the President

The new law gives doctors and other health care providers pay increases over the next five years, ending years of
uncertainty by doctors about how much Medicare will pay
them.
During the next five years, the Secretary of Health and
Human Services (HHS) will develop new “Merit-based”
payment methods based on “quality, value and accountability,” drawing on what has been learned from experimental payment methods over the past years.
Dropping the former payment method known as the
SGR (sustainable growth rate) formula passed in 1997,
removes one of the reasons doctors give for limiting the
number of Medicare patients or dropping out of the Medicare system,
Retirees on Medicare will have greater confidence that
our doctors will continue to be there for us. This law was a
bi-partisan effort, led by House Speaker John Boehner and

Medicare “doc payment” Bill
Doesn’t Fix Therapy Caps

Many senior organizations, including the NRLN, supported efforts to remove the annual caps covered under
Medicare Part B, that Medicare imposes on outpatient
physical therapy, occupational therapy and speech therapy. These therapies are often vital in the recovery from
stroke, accidents, Parkinson’s and MS.
An amendment was proposed to the “Doc Fix” bill
(see above) that would have removed the caps, but that
amendment failed by two votes. And as one member of
Congress stated, “arbitrarily capping vital rehabilitation
services would likely cause Medicare beneficiaries to
delay necessary care, assume higher out-of-pocket costs
and disrupt the continuum of care for many seniors and
individuals with disabilities.”

Medicare Begins On-line Publishing of Hospitals’ Quality Ratings
Over the past few years, Medicare has been collecting,
and publishing quality measures of various types of
health care providers. On April 16, 2015, Medicare added
patients’ quality ratings of hospitals to its “Hospital Compare” tool on its www.Medicare.gov web site.
This new information is in addition to the hospital data
already in the Hospital Compare tool.
The new ratings come from questionnaires filled out by
patients, and include such things as:
• how well doctors and nurses communicated,
• how responsive the staff was to the patient’s needs,
• how clean and quiet the hospital was, and
• how well the patient was prepared for post-discharge
care.
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Star ratings, ranging from one to five stars, are used to
summarize the results for each hospital.
This is similar to the star ratings that have already been
in effect for Medicare Advantage Plans, dialysis facilities
and nursing homes.
You’ll be able to easily find links to the ratings of the
various types of health care providers very simply. Just
use the home page of
www. Medicare.gov.
When you use these ratings, it is important for you to
read about what goes into them. The inputs are different
for the different types of providers.
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If you are turning 65 soon....

You need to get your Medicare card!
by Barbara Wilcox
You can apply online at:
www.socialsecurity.gov/medicare/apply.html
call Social Security at 1-800-772-1213
or go to your nearest Social Security office.
You can apply as early as the first day of the month that is
three months before your birthday month.
Apply early, because you can’t purchase any Medicare-related insurance unless you have your Medicare card.
When you fill out the application, answer all questions as if
you were already 65, even though you are not quite 65 yet. For
example, when it asks if you currently have health insurance,
answer “No.”

So you’re eligible for Medicare at age 65. But how do you get
your Medicare card? Simple.
It is the Social Security Administration (SSA) that actually
issues the Medicare cards. If you are already drawing Social
Security benefits, or are applying to start your Social Security
benefits at age 65, then SSA will automatically send you your
Medicare card, usually in the third month before your birthday month.
If you are not drawing Social Security benefits at age 65, you
must be proactive and apply for Medicare. In some instances,
delaying your application for Medicare may cause you penalties in the future.

Your CenturyLink Pension

Are you eligible for a deferred pension from CenturyLink beginning at age 65? Maybe you retired several
years ago without a pension, but are eligible for a pension when you turn 65.
You must contact the CenturyLink Service Center at

by Barbara Wilcox

1-800-729-7526, and ask for your pension payments
to begin.
REMEMBER: If you encounter problems when you
contact the CenturyLink Service Center, call your
state Retiree Advocate for help and advice.

Colorado/Wyoming Readers Respond to Retiree Guardian Survey
(See Clyde Just Article and Survey Results on Page 2 and 3)
by Kitty Kennedy, Regional Director

Thanks to the 148 readers who sent us your opinion of The
Retiree Guardian. And thanks for your kind words and
comments. Overall you rated us close to the “5” high on all
of our articles. Success indeed!
“This paper was so helpful when my Mom passed. I
learned so much about my benefits and what is going on
with our company. Thank you.” ---- Boulder, CO.
“Thanks for the article on how to be reimbursed on Your
Spending Account. I’ve gotten lost in that computer jungle
more than once and given incorrect info.” ----Superior, CO.
“We just wanted to still express our ‘Thanks’ to all of
you... without your support, the engaging of Curtis Kenne-
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dy, the link of keeping us together via The Retiree Guardian, I don’t honestly know what we would. Thanks again to
all of you.” ---- Colorado Springs, CO.
“Maybe a profile section, starting with the oldest retiree
about his or her experiences and how the company has
changed through the years.” ---- Cheyenne, WY.
“My husband passed away in January. The article, ‘What
do when a retiree dies’ was very helpful to me and my family in getting things done in a timely manner. Jim Heinze
was most helpful regarding an insurance question that I
had ---- so much nicer than a recording.” ---- Denver, CO
“You do a good job !!!!!!!” ---- Denver, CO
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Again I want to thank all of you for providing names of friends
and associates who have passed away.
It helps us keep in mind the memories of our fellow workers.
I try to verify all names to avoid errors.
If you have names for the next issues, please email them to
dkelly717@aol.com
763-560-2840 Coordinator of Milestones Don Kelly
Iowa
Barnes, Cecile “Cec”
Bartelt, Walter
Berry, Walter K
Brown, Josephine E (Billick)
Clacerhout, Marquerite
Combs, Jack
Cook, Doris Irene (Bruner)
Cox, Marian Eilene
Coyle, Gerry
Delaney, Mildred “Milly”
Evans, Steven R
Faedal, Ruth Elizabeth
Feldman, John William
Finnerty, Thomas E Jr. “Tom”
Giles, Helen
Hanson, Ruth B
Hendricks, Loretta
Hinds, Stephen Delmer
Kling, Johnny Kennedy
Krabbenhoeht, Rose Marie
Kruse, Everett H
Lavalle, Arlene
Love, Beverly Jane
Martin, Rosemary (McKinney)
Morris, Phillis
Peterson, Thelma
Sinclair, Karen S (Rogers)
Van Vleet, Donald K
Viere, Mark C
White, Richard L

Ottumwa
Vinton
West Des Moines
Des Moines
Mesa AZ/Des Moines
Westfield
Gilmore City
Ottumwa
Des Moines
Keokuk
Des Moines
Sun City AZ/Des Moines
Cedar Rapids
Clive
Sun City AZ/Des Moines
Mason City
Knoxville
Denver CO
Baxter
Cedar Rapids (corrected city name)
Cedar Rapids
Des Moines
Des Moines
Ankeny
Sac City
Waukee
Chariton
Des Moines
Des Moines
Van Meter

Minnesota
Ahles, Gary B
Andersen, Eva Helaine
Bakken, JoAnn “Jo”
Bowen, Mary Louise
Davis, Carmen (Allen)
Carison, Dorothy M
Carlstrom, Levone Marcella
Carpenter, Leon
Carr, James E “Jim”
Ericksen, William A “Bill”
Fiero, Amanda Bell
Francisco, Mary C (Arezzo)
Graham, Eileen Mae
Halverson, H. H. “Hank”
Hanson, Lawrence E
Hartley, Claire K
Hendrickson, Patricia
Hinter, Sharon
Holmquest, Robert E
Holton, Patrick D
Kendall, Robert “Bob”
Larson, Roger M

St. Cloud
Duluth
Brooklyn Park
Minneapolis
Minneapolis
Duluth
Minneapolis
St. Paul
Bloomington
Farmington
Duluth
Proctor/Duluth
Rochester
South St. Paul
Wyoming
Minneapolis
Bloomington
Duluth
Minneapolis
Edina
New Brighton
Owatonna
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Minnesota
Marsh, Mervin John
Mattson, Mary Anne
McGinn, Robert N
Meyer, Doris L
Mills, Jean
Moe, Loretta M
Mossong, Richard “Dick”
Patterson, Gerald “Jerry”
Peterson, Sharon J (Wangsness)
Raustad, Daniel “Red”
Shoseted, Gary William
Skipton, Randal B “Sr.”
Steele, Calvin
Stewart, Donald John
Tessier, Ramond George
Thorgrimson, Glenn N
Walling, Shirley
Wangen, Gretchen Lois
Welch, Marie F “Dottie”
Will, Dorthy Jean
Wolf, James Alan
Nebraska
Adams, Dale
Doll, Richard Emil
Green, Maurice E “Maury”
Johnson, Harlan W
Kemp, Don
Kirkpatrick, Norma “Teddy”
Merwald, Glenda A
Miller, Phoniel A
Moss, Robert E
Nelson, Colburne “Cody”
Sowl, Dorthy W
Thiel, Marjorie “Marge” (Koeppen)
Valdina, Mackey
Zender, Colleen Ann
North Dakota
Bachinski, Wayne D		
Dobler, Sheryl Lynn
Johnson, Earl Eugene
Pauls, Arnold Kenneth
South Dakota
Flood, Stephen “Steve”
McDaniel, Buford G “Mac”
Ness, Robert Leigh
Schadow, Frances “Diane”
Steiger, Donna (Kindt)
Fougner, Richard “Dick”		
Hartman, Florence
Vallem, Elaine T (Hil)
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and . . .

Sauk Rapids
Arrowhead
St. Peter
Stillwater
Duluth
Owatonna
St. Paul
Dallax TX/St. Paul
Stewartville
Brooklyn Center
Forest Lake
Burnsville
St. Louis Park
Esko
Duluth
Golden Valley
Cloquet
Austin
Robbinsdale
White Bear Lake
Princeton
McCook
Omaha
Alliance
Omaha
Omaha
Omaha
Omaha
South Sioux City
Omaha
Sidney
Omaha
Phoenix AZ/Omaha
Omaha
Omaha
Fargo
Fargo/Moorhead
Fargo
Fargo
Hartford
Rapid City
Sioux Falls
Sioux Falls
Winner
Zapata, Texas
Tucson, Arizona
Hayward, Wisconsin
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If you have any doubts about attending next year’s Retiree Association Annual Meeting ... or meetings that take
place regularly near where you live, don’t put off those wonderful opportunities to gather with friends and folks
from your work life. Ask anyone who attended this last meeting and other previous ones. They’ll tell you it’s a
chance to renew acquantainces, get out of your routine, and enjoy each other. Do it!

Think about all the good things that happen when you get together with friends you’ve known for years. Think about
fine meals that appear magically, the good old days and the good new times. Stay in touch with phone company friends.

NWBell Folks: Thanks for All of Your Appreciative Letters (passed on from Clyde Just)
Thanks to the 157 readers who took time to tell us their
opinion of our Retiree Guardian newsletter. Thanks for
your comments. We always welcome them. You rated us
close to the “5” high on all items! Success indeed!
Here are kind comments received from our members.
Holien- Roseville, MN: Thank you for your service.
Wilson- Arlington, NE: I consider all of the information to a high level of interest – thank you.
Paulson – Greenville, SC: My thanks to all who keep
this going.
Felthousen – Plymouth, MN: Great job, keep it up.
Payne – Minneapolis, MN: Thanks to everyone for
the work you do to get out this newsletter.
Nauman – Coon Rapids, MN: Always interested in
everything in the Guardian. The articles pertain to my
career of 33+ years.
Nelson – Bellevue, NE: Health care/Medical articles
are Priceless.
Johnson – Burnsville, MN: I look forward to receiving
The Retiree Guardian.
Beckman – Sault S Marie, MI: I retired from Sioux
City, IA in 1977 with 30+ years of service. I was quite
active in the CWA. Moved to MI in 2003 to be near my
youngest son. This will be first year that I cannot attend
the annual meeting.
Retiree Guardian—Issue 2 2015
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Lingle – Pierre: I hope the Guardian keeps going.
Ewals – Detroit Lakes, MN: Thanks for the great job.
Welles – Minnetonka, MN: Thanks for all you do.
Rated item 13 on the survey as a 6.
Ferguson – Des Moines, IA: I look at the entire paper.
Read in-depth what I think interesting.
Gunderson – Moorhead, MN: I appreciate all of the
information we get in the Guardian. Thanks to all for all
the work.
Peterson – Fargo, ND: Her father, Arnold Pauls,
passed away on March 3, 2015. Here is her note. I am
not sure how to rate the articles as my dad read the Retiree Guardian from cover to cover. He used a lot of the
information he learned not only for himself but also for
other retirees. When we cleaned out his room we found
many copies of the Guardian with items circled.
Hogan – Plymouth, MN: On item 13 of the survey
gave a rating of 5+++.
Eckman – Wayzata, MN: Everyone is doing a fantastic
job.
Plath – Urbandale, IA: Keep up good work.
Brown – Des Moines, IA: I think this (Issue 1, 2015)
was the best and most informative so far.
Schreder – Cedar Rapids, IA: I always look forward to
the Guardian and always appreciate it. Thanks.
MN/NE/ND/SD/IA Edition

NON PROFIT ORG.
U.S. POSTAGE
PAID
PERMIT NO. 3844
TWIN CITIES MN

NWB-U S WEST-Qwest Retiree Association Inc.
701 Decatur Avenue N, Suite 105
Golden Valley, MN 55427-4363
NWB-U S WEST-Qwest Retiree Association, Inc. Directors
Chair, Gerold (Jerry) Weldon, Omaha, NE
515-285-9913 weld60@msn.com

Address Service Requested

Vice Chair, Gerry Giddings, Sioux Falls, SD
512-818-4516 gerry.giddings@gmail.com
Treasurer, Paul Williams, Inver Grove Heights, MN
651-455-1034 vpwilli@comcast.net
Secretary, Clyde Just, Omaha, NE
402-333-2646 cjust6365@centurylink.net
Cindy Hadsell, Omaha, NE
402-553-6316 clhadsell@aol.com
Don Kelly, Brooklyn Park, MN
763-560-2840 dkelly717@aol.com
Ray Larson, Edina, MN
952-925-1177 plhpilot@yahoo.com
Charlotte Sheldon, Johnston, IA
515-270-0024 cjsheldon@q.com

The Retiree Guardian, published quarterly,
is the newsletter of NWB-U S WEST-Qwest,
Retiree Association Inc., which serves retirees
in in Iowa, Minnesota, Nebraska, North Dakota

and South Dakota.

Retiree Advocates “Here to Help You”
Barb Hermanson

IA, MN
763-757-4985 brbrhr@msn.com
_ _ _ _ _ _ _ _ _

[

he
r
ande
ma
il

Cut

Jim Heinze

ND, NE, SD
303- 442-1831 JJonrr@ecentral.com

_ _ _ _ _ _ _ _ _

_ _ _ _ _ _ _ _ _

_ _ _ _ _ _

Membership Application and Renewal
NWB-U S WEST-Qwest Retiree Association, Inc.

(Please print)

New Member _ Renewal _ Change _ Extra _ Date ____

Name ________________________________________________________
Address _______________________________________________________
City _________________________________ State _ _ Zip Code _ _ _ _ _ - _ _ _ _
Phone_________________________
E-mail_______________________________(please enter if you have one)
Retired from (Company)______________________________ State _ _ Year _ _ _ _
Save us print and po$tage; get your Retiree Guardians electronically? YES__ or NO___
Pledge to be an active NRLN Grassroots Network volunteer and correspond with my
Senators and Representative on issues important to retirees.
YES__ or NO___
				

____ 1 year $25.00 per person $ ___________Extra Contribution Please return this form and
your check payable to: NWB-U S West-Qwest Retiree Association
701 Decatur Avenue N #105, Golden Valley, MN 55427-4363
Phone: 763-432-3085

