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group plan premium rates, plan
comparisons and additional
information
—
and
are
considered the official Summary
of Material Modifications (SMM)
for Annual Enrollment changes.

Retiree Guardian special
from Deb Conley, CenturyLink
Compensation & Benefits
staff to Barbara Wilcox
It’s Annual Enrollment Time
Again!

As in the past, if you are still
eligible and do not want to
change
your
group
plan
enrollment election, no action is
necessary.
You
will
automatically remain in the
same benefit option as you had
last year.

For those who are currently
enrolled or who are eligible for
any of the CenturyLink group
benefits, the Annual Enrollment
dates will be November 8
through November 17 this
year.
Annual Enrollment
information will be arriving the
first week of November to your
mailing address on file with the
Service Center.

For Post-1990, non-Medicareeligible retirees, the only
benefits change is due to federal
legislation.

Good News: The health-plan
options available to nonMedicare-eligible
retirees
stay the same in 2017, as do
the Health Reimbursement
Account
(HRA)
subsidy
amounts for Medicare-eligible
retirees.

Those enrolled in the High
Deductible Health Plan (HDHP),
the Health Savings Account
(HAS) maximum contribution
limit for Retiree-Only coverage
increased by $50, from $3,350 to
$3,400.

The
Annual
Enrollment
materials will provide the 2017

a CenturyLink company group plan.

Health care
important
dates:
CenturyLink
Annual
Enrollment:
November
8—17, 2016
Medicare
Open
Enrollment:
October 15—
December 7, 2016

Changes effective January 1,
2017
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President’s Message
by John Rommelfanger,
Colorado/Wyoming Co-President

A lot has happened since my last
President’s message.
MEETING WITH CENTURYLINK
LEADERS
As we reported to you in the last
Retiree Guardian, our trip to
Vancouver, Washington to meet
John
Rommelfanger,
with CenturyLink leaders was
CO/WY
very successful in
Co-President
numerous ways. We continue
building on our relationship with CenturyLink and,
in particular with Marina Pearson, Vice-President
— Benefits and Policy and Frances Brown, Director
— Health and Welfare.
We will continue to keep communications open with
CenturyLink to bring you the most important news
concerning retiree benefits. Evidence of our dialog is
the story in this Retiree Guardian on page 1 by Deb
Conley, about the ‘CenturyLink Annual Enrollment
2017 Benefit News.’
AUSWR CO/WY ORGANIZATION’S FUTURE
We have a renewed commitment by your Board of
Directors to continue the AUSWR CO/WY
organization into the future. How long that will be
depends on you, our members. Your support to
fund Curtis Kennedy, as well as the NRLN, allows us
to continue to work on your behalf locally and on a
national scale.
DUES INCREASE IN 2017
Effective January 1, 2017, our membership dues

increase from $5 to $10 per household. This increase
will help to ensure that the organization will continue
throughout 2017 and into 2018 -- and that the Retiree
Guardian will be there for you. Your donations fund our
ability to continue.
Volunteers make this happen. In order to continue our
work, a new call goes out to you to consider
volunteering for various positions within the CO/WY
organization.
DONATION TO COMMUNITY FOOD BANKS
Each year, AUSWR CO/WY donates a small amount of
money to an organization to help it cover a part of its
cost of operations. In the past, we have donated to the
Telephone History Museum and the Colorado SHIP
(Medicare) program. This year, thanks to Retiree
Advocate Ombudsman Jim Heinze’s recommendation,
we partnered with the CenturyLink matching-gift
program, and donated to the Food Bank of the Rockies
and the Wyoming Food Bank Needs Inc., on your
behalf.
CONDOLENCES
Now comes the hard part. This year we have lost many
members. Our prayers and sympathies go out to all of
the families who have suffered losses. In this edition,
we report more than 100 retirees we have lost.
Hitting our AUSWR CO/WY volunteers hard are the
losses of Area Representatives Jim Hodges and Ralph
Rohrig. Couple that with the passing of our beloved
Jean Rucker, AUSWR Wyoming Co-President, and it
has indeed been a very sad year for our retiree family.
Robert Rucker would like to thank all of you for the
flowers, cards, phone calls, food and thoughts that you

conveyed to his family during his time of sorrow.

___Rommel
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(CenturyLink Annual Enrollment — Continued from page 1)

Maintenance (recurring )prescription drugs are
still mandatory mail order after two fills

CenturyLink to layoff another 3,000+ employees
CenturyLink says it is cutting as many as 3,400 jobs to lower its costs. The company cites its loss of landline business as the
prime motive to reduce its workforce of 43,000 employees.
In August 2015, the company announced 1,000 layoffs, and now, follows in September 2016, with another 7 to 8 percent
force reduction. The company announcement said it is
seeking to first trim its headcount on a voluntary basis.
Employees who take voluntary severance packages can
participate in outplacement assistance programs.
Company spokesman Mark Molzen, Issues Manager of
Corporate Communications, said most of the layoffs are
expected to be done by Dec. 16.
CenturyLink 5-year stock performance since merger with Qwest / Source: Yahoo Finance, MSN Money
Retiree Guardian — 2016 Issue 4

Page 3

Colorado—Wyoming Edition

Federal Appeals Court Rules:

Verizon retirees ‘can't complain
about improper pension plan
management’
9,500 cases submitted for consideration by the U S
Supreme Court. Alas, the Court granted certiorari
review [agreement to hear] less than 90
cases. Fortunately, the Lee/Pundt case was one of the
few cases granted a review.

by Curtis L Kennedy, Litigation Attorney
to AUSWR Colo/Wyo and NWB
What can you do?
After being instructed — by a very divided United
States Supreme Court to reconsider its decision to
dismiss the Verizon retirees' legal claims (stemming
from the corporation's decision to 'de-risk,' and
remove 41,000 management retirees from their
pension plan) — the Fifth Circuit Court of Appeals
ruled that, nevertheless, it
found no legal error in its prior
What can
decision.

Since none of the Verizon
retirees had yet personally
suffered any financial harm,
the federal appeals court ruled
that it was proper to dismiss
all of the claims submitted by
both those retirees transferred
to Prudential annuities and
those retirees remaining in the
Verizon pension plan.
In short, the Appellate Court
stuck to its prior mantra, that a
complaining retiree must first
be able to prove personal
financial
harm,
before
complaining about wrongful
pension plan doings.

Without, either elaboration or further comment, the U
S Supreme Court sent the Lee/Pundt case back to the
Fifth Circuit Court of Appeals to decide whether the
retirees had a right to sue in a federal court, in light of
a recent decision made by the U S Supreme Court in a
totally unrelated case, Spokeo
v. Robbins.

you do?

The present disposition of the Lee/
Pundt case is a pressing reason
retirees need to vote for candidates
who will appropriately take action to
protect
pensions.
Support
the
Presidential and Senatorial candidates
most willing and able to send to the
U S Supreme Court qualified jurists who
will enforce the true principles of the
federal law ERISA and further
protections for retirees.
Your vote counts.
Do not place too much faith in the
presently very divided and incomplete
U S Supreme Court.

This decision strikes at the very heart of Congress's
and President Ford's clearly expressed intent in 1974
when enacting ERISA, the federal law that replaced all
state laws, and established a uniform law to guard
against pension plan mismanagement.
The Appellate Court's decision fails to appreciate
the importance of centuries-long trust law.
Last year, the Lee/Pundt v. Verizon case was one of
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The Spokeo case involved the
rights of consumers to sue in
federal court regarding
incorrect credit report
disclosures. The Spokeo case
did not involve the rights of
retirees to sue in federal court
regarding improper
management of pension trust
funds.

On September 15, the federal
Appellate Court ruled that it
could find nothing in its
analysis of the U S Supreme
Court's decision in Spokeo to
warrant a different outcome for
the Lee/Pundt case. The Fifth
Circuit Court held that its prior ruling "remains as
valid in light of Spokeo as it was before Spokeo was
decided."
Most unfortunately, the approximately 5-page
decision by the Fifth Circuit Court of Appeals is one of
a growing number of federal court decisions made
during the last 10 years specifically limiting the ability
of retiree pension plan participants to complain in a
federal court about mismanagement of pension
monies.
(Continued on page 5)
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The growing trend is to rule that no retiree can
complain in a federal lawsuit until such time as his
or her individual pension benefit payment
becomes either reduced or at-risk, i.e., benefits
become jeopardized.

Labor is actively fighting this trend. So, too, is the
Pension Rights Center which joined as an amicus party
in favor of the Verizon retirees' efforts to persuade the
U S Supreme Court to take up the Lee/Pundt case in
the first instance.

The federal courts are ruling that, until such time as a
retiree has been financially harmed, he or she doesn't
have 'standing to sue' and, therefore, cannot pursue a
claim in the federal courts.

Now, the only legal avenue left for the Verizon retirees
is, once again, to petition the U S Supreme Court to
vacate the appellate court decision, take up the matter
and, this time, directly address the issue of when
retirees can seek redress in a federal court to remedy
acts of pension plan mismanagement. Therefore,
within the 90-day deadline -- before December 15,
2016 -- the Verizon retirees, hopefully with the help of
some federal agencies and other amicus parties, will
submit the matter to the U S Supreme Court.

Essentially this legal outcome means that corporate
pension plan sponsors can use your pension monies to
achieve corporate goals or other nefarious activity,
and you can’t complain unless your individual benefit
suffers financial harm. While the reasoning applied by
the federal appeals court in the Lee/Pundt case has led
to recent victories by pension plan sponsors, such as
Verizon, and pension plan service providers, such as
Bank of America, the United States Department of
CONDENSED TIMELINE OF LEE/PUNDT V. VERIZON

 August 17, 2015 – Fifth Circuit’s Decision Affirming Judgment

retirees
 August 2, 2016 – Verizon’s Supplemental Brief, as Requested
by the Fifth Circuit, following the United States Supreme
Court’s Order For Reconsideration of the Case
 July 18, 2016 – Retirees’ Supplemental Brief, as Requested by
the Fifth Circuit, following the United States Supreme Court’s
Order for Reconsideration of the case
 June 24, 2016 – Official Judgment by U.S. Supreme Court
Granting Petition for Certiorari Review and Remanding the
Case Back to the Fifth Circuit Court of Appeals
 February 18, 2016 – Verizon’s Brief in Opposition to Verizon
Retirees’ Petition to U.S. Supreme Court Writ of Certiorari Review
 January 19, 2016 – Pension Rights Center’s Amicus Brief in
Support of Verizon Retirees’ Petition to U.S. Supreme Court for
a Writ of Certiorari Review
 December 15, 2015 – Retirees’ Petition to U.S. Supreme Court
for a Writ of Certiorari
 September 16, 2015 – Fifth Circuit’s Order Denying Rehearing

 February 4, 2015 – Curtis Kennedy making Oral Argument

 September 15, 2016 - Fifth Circuit affirms decision against

RETIREE ADVOCATES

If you live in:

Against Retirees

to the Fifth Circuit Court

 September 22, 2014 – Verizon/Appellees’ Appellate Brief
 August 4, 2014 – Appellants’ (Transferred Retirees and Remaining Verizon Plan Participants) Opening Brief

 May 5, 2014 – Notice of Appeal
 April 11, 2014 – Final Order Dismissing the Case
 January 4, 2013 – Stipulation to Dismiss Prudential With Certain Conditions

 January 4, 2013 – Verizon’s Motion to Dismiss Complaint
 December 15, 2012 – Verizon’s Letter/Announcement Stating
Annuity Transaction Completed

 December 7, 2012 – ORDER Denying Retirees’ Application for
Temporary Restraining

 November 28, 2012 – Retirees’ Application for Temporary Restraining Order

 October 17, 2012 – Verizon Board Resolutions to Transfer
Management Retirees

Retiree Advocate:

E-mail

can help you if you have
questions or problems

AFTER you call the

CENTURYLINK
SERVICE CENTER at

800-729-7526

Arizona

Kitty Kennedy

520-444-6617 kkennedy404@gmail.com

Idaho or Montana

Shirley Moss

208-342-3449 samoss05@q.com

Iowa or Nebraska

Gordie Lundy

402-203-2042 gmale5664@gmail.com

New Mexico

Cassie Kelley

505-298-8666 cassiek@comcast.net

Oregon or Washington Shirley Jones
Utah
Byron Lemmon

206-368-8686 sjbenefit65@gmail.com
801-295-4653 bylemmon99@msn.com

ALL OTHER STATES: Jim Heinze

303-442-1831 jjonrr@ecentral.com
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Finding lost 401(k) plans

‘Retirement Savings Lost and Found Act’
About the Pension Rights Center. Since its founding in 1976,
the Pension Rights Center’s activities have been directed at
trying to make sure that older Americans will have enough
money to live on when they are too old to work.
www.pensionrights.org

Legislation introduced by Senators Elizabeth Warren
(D- MA) and Steve Daines (R-MT) is aimed at solving a
problem that affects so many retirement plan
participants and retirees today – the problem of lost
retirement benefits.
The Retirement Savings Lost and Found Act of 2016
(S. 3078) would create an Office of Retirement Savings
Lost and Found that would serve as a central location of
retirement plan information, and would connect
individuals with the retirement benefits they have
earned.
The office would be a vast improvement over the current
hodgepodge situation in which people who have earned
retirement benefits must search a multitude of sources in
order to retrieve their benefits. Sometimes the benefits
are never found.
The bill would create an online search tool that would
enable pension and 401(k) plan participants to search for
their plans and find contact information for the current
plan administrator. Importantly, the plan information in
the online directory would be updated regularly based on
the latest information provided by employers to the
Internal Revenue Service (IRS).
Participants with small accounts have a particularly hard
time finding their benefits after they have stopped
working for an employer, and some may have forgotten
about the benefits they earned. Under current law, plan
administrators are permitted to make “forced transfers”
to Individual Retirement Accounts (IRAs) for participants
with account balances of $5,000 or less in two
circumstances:
(1) once a participant has left employment and cannot be
found or
(2) when a participant does not make an election
indicating where to send the money in the account. These
forced transfers must be specifically permitted under the
rules of the participant’s plan. Accounts of $1,000 or less
may be paid out in cash if not transferred to an IRA.

In a 2014 report, “401(k) Plans: Greater Protections
needed for Forced Transfers and Inactive Accounts,” the
U.S. Government Accountability Office recently reported
that nine large IRA providers had opened 1.8 million
Retiree Guardian — 2016 Issue 4
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forced-transfer accounts as of 2013 with retirement
savings totaling $3.4 billion dollars.
The Retirement Savings Lost and Found Act of 2016
would direct all employer-provided information on smallaccount forced transfers to one location, the Office of
Retirement Savings Lost and Found, to enable
participants to locate their benefits.
The bill:
 Would establish an Office of Retirement Savings Lost
and Found that would collect the information needed for
participants to locate their benefits.
 Would create an online searchable database of plans
and current contact information for plan administrators,
which would be regularly updated based on information
provided by employers to the IRS as part of current
reporting requirements.
 Would increase account balance limits for smallaccount forced transfers from $5,000 or less to $6,000 or
less.
 Would require employers to report specific
information about forced transfers: the name of the
participant whose account was transferred, the amount
of the account, and, for IRAs, the name and address of the
IRA issuer that received the account. If an annuity is
purchased for a participant, employers would report the
issuer of the annuity and the contract number. Employers
would send this information to the IRS as part of current
reporting requirements. The information given to the IRS
would be transferred to the Office of Retirement Savings
Lost and Found.
 Would require plan administrators making a forced
transfer of an account of $1,000 or less to send the money
to the Director of the Retirement Savings Lost and Found
or to the Secretary of the Treasury for investment in
United States securities when (1) a participant cannot be
found, or (2) when a distribution is sent but not claimed
by the participant. Such transfers could not be made for
six months.
Under the provisions of the bill, the Secretary of Labor
will provide guidance on investment options for
mandatory (forced) transfers of small accounts of $6,000
or less to individual retirement plans in which a
participant cannot be found or a participant does not
make an election for a distribution. These mandatory
transfers can be invested in target date or lifecycle funds,
or other investment option determined by the Secretary
of Labor.
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Little-Known Medicare Benefits
by Barbara Wilcox,
Health Care Specialist, AUSWR CO/WY

your Primary Care Provider orders the hearing
test to see if you may need medical treatment.
Discuss your hearing problems with your Primary
Care Provider.

The longer I work as a SHIP counselor, and the
longer I help CenturyLink retirees with their
Medicare issues, the more I learn about Medicare.
Here are a few things I’ve learned about Medicare
benefits in circumstances that we normally don’t
expect Medicare to cover.

VISION

DENTAL
We all know that Medicare doesn’t cover normal
dental care, such as having our teeth cleaned, Xrays, fillings, dentures, etc. But, Medicare Part A
(hospital insurance) may cover certain dental
services if you are admitted to the hospital. Part A
may also cover emergency or certain complicated
dental services.
Part B (medical insurance) may cover the costs of
oral surgery done on an outpatient basis, or may
pay for the services of an oral surgeon while you
are hospitalized. If you think that your dental
needs are out of the ordinary and might qualify for
Medicare coverage, it pays to ask by calling
Medicare at 1-800-633-4227. You can locate an
oral surgeon who takes Medicare by doing a
search on www.Medicare.gov.
HEARING
Medicare does not cover the cost of hearing aids,
or hearing tests for the fitting of hearing aids. But,
Medicare can cover the cost of a hearing test, if

Medicare does not cover routine eye tests for the
fitting of glasses or contact lenses, and it doesn’t
pay for the usual glasses or contact lenses that
most of us need. However, Medicare may cover
regular eye exams by a doctor if you are diabetic
or at risk for certain conditions such as glaucoma
or macular degeneration.
If you need eye surgery, such as cataract surgery,
Medicare covers the eye surgery in the same way
it covers other surgeries. Also, Medicare covers
one pair of eyeglasses or contact lenses following
cataract surgery. You need to get those eyeglasses
or contacts from an optician who takes Medicare.
Do a search for a provider of “prosthetic lenses”
on www.Medicare.gov -- and make a phone call
to the optician before you go, just to make sure
they will take the amount Medicare pays.
Medicare limits the amount it will pay for eyeglass
frames, and will not pay for added coatings on the
eyeglass lenses. So, you still may pay out-ofpocket for extras, like lens coatings or fashion
frames.
Your state SHIP office is available to answer your
Medicare questions.

State SHIP Offices

Arizona

(800) 432-4040

Montana

(800) 551-3191

South Dakota

(800) 536-8197

Colorado

(888) 696-7213

Nebraska

(800) 234-7119

Utah

(800) 541-7735

Idaho

(800) 247-4422

New Mexico

(800) 432-2080

Washington

(800) 562-6900

Iowa

(800) 351-4664

North Dakota

(888) 575-6611

Wyoming

(800) 856-4398

Oregon

(800) 722-4134

Minnesota (800) 333-2433
Retiree Guardian — 2016 Issue 4
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Excerpt from Mark Miller, Reuters Chicago
and snopes.com/factcheck

(larger) benefits:

Recent news accounts about Social Security make
claims that May 2016 changes to Social Security will
“fundamentally affect core benefits and threaten the
financial security of millions of Americans.”
Is this claim true? No… What’s really happening is that
the May 2016 changes to Social Security will eliminate
a few strategies that allow some recipients to
maximize their benefits.
In October 2015, Congress passed HR 1314, also
known as the Bipartisan Budget Act of 2015. That
legislative bill called for some modifications to the
Social Security program which took effect May 2016.
As usual some unscrupulous finance-related
businesses seized upon those modifications to scare
gullible readers into signing up for hefty financial
newsletter subscriptions in order to protect
themselves from Congress' supposed "hidden radical
reform that threatens the financial security of as many
as 21.3 million Americans."
In fact, the pending changes are relatively minor: they
do not take away any existing benefits or alter core
Social Security benefits or payment levels, they are not
"hidden" or "radical," and they do not "threaten the
financial security" of millions of Americans.
The changes do alter or eliminate a few strategies used
by some people to maximize their Social Security
benefits.
The first change that ended May 1, 2016 applies to
Social Security's "file and suspend" strategy, which
allowed couples to maximize their combined benefits
by having one spouse file for Social Security upon
reaching full retirement age (currently 66), then
immediately suspending the benefits. This allowed the
other spouse to claim a spousal benefit while their
deferred Social Security grew 8 percent per year until
age 70:
Another change eliminated "restricted applications," a
mechanism that allowed persons who are between full
retirement age and age 70 to file an application to
claim spousal benefits but defer collecting their own
benefits; upon reaching 70, they could change from
receiving spousal benefits to receiving their own

Retiree Guardian — 2016 Issue 4
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In the future, when a spouse files anytime after age 62,
he or she will fall under the "deemed filing" rule, which
already applies to people who are not at their full
retirement age. If you're under your full retirement age
[and file], Social Security says you are deemed to have
taken your own benefit
With the elimination of restricted applications and the
introduction of deemed filing for all ages, a spouse can
only receive the larger of either their spousal benefit
or their own benefit. They can't change their choice
either, which means no deferring benefits until age 70,
and then switching options for a larger monthly check.
However, those who will turn 62 by the end of 2016
will be grandfathered in under the old rules for
restricted applications.
The last of the pending changes affects suspended
benefits, a mechanism that allows persons to file for
Social Security but suspend their benefits, then at a
later date request payments dating retroactive to their
original filing date:
For example, if a man filed for Social Security at age
66 and then suspended his payments, his benefits
would grow at a rate of 8 percent per year.
However, if the man came down with a lifethreatening illness at age 68, he could retroactively
unsuspend his benefits. He would lose the 16
percent bump in pay he should have received from
deferring payments, but Social Security will send a
lump sum payment for the past two years. Future
monthly payments would be made at the same rate
the man would have received had he started
benefits at age 66.
Under the new rules, Social Security beneficiaries
can no longer retroactively unsuspend benefits. In
the example above, if the man needed to start
receiving benefits at age 68, he could still
unsuspend his filing. He would not receive a lump
sum payout for the previous two years, but he
would begin to receive his monthly payments at a
higher rate, thanks to the deferral.
Reasons for the May 2016 changes in Social Security
are to protect the Social Security Trust Fund, and to
extend the lifetime of full benefits for eligible
recipients.
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Your CenturyLink/Qwest retiree benefits

How to apply for survivor benefits:

►Call 1-800-729-7526, and select Option 3, then
Option 1. You will speak with a representative
from AON Hewitt, the benefits management company
contracted by CenturyLink to administer the Service
Center.
►You must ask the Service Center representative to
provide you with information regarding the Group Life
Insurance payout, continued health care insurance and
the Survivor Annuity Option (if applicable) .
►You must provide the following information about
the deceased retiree: Full Name of the retiree, Date
of Death, Social Security Number, Address
►You must provide several certified copies of the
Death Certificate to collect the survivor benefits.
⦿ GROUP LIFE INSURANCE: The Group Life
Insurance policy is administered by MetLife and is not
taxable income. This benefit was originally based on
the annual pay of the retiree. Qwest reduced the value
of the group policy to a flat $10,000 for all retirees.
You will be asked by the Service Center representative
to provide the last 4 digits of the retiree’s Social
Security number, date of birth and a password as
recorded with the Service Center. (If a password has
not been established, a temporary password will be
setup, so a permanent one can be established).
NOTE: It is important to have current beneficiary
information recorded at the Service Center:
(1-800-729-7526, select Option 2; then Option 1).
—Consider calling now —and verifying that you
have your current beneficiary on file.
⦿ SURVIVOR’S ANNUITY: Retirees who
selected the Survivor’s Option at the time of retirement
should make certain the spouse is aware of this
benefit. The surviving spouse may arrange for directdeposit or provide a mailing address to receive the
Retiree Guardian — 2016 Issue 4
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annuity payment.
—If the retiree outlives the spouse, the deduction
from the retiree’s monthly payment to pay for the
survivor annuity should be cancelled by calling the
Service Center. The amount of the cancelled
deduction would then be added to the retiree’s
regular monthly pension payment.
⦿ HEALTH CARE COVERAGE (COBRA):
Medical (COBRA): The medical cover age for the
surviving spouse and any eligible dependent(s) will be the
same as that provided under the retiree’s coverage at the time
of death, and will be administered through COBRA for the
first 36 months. The benefits are as follows: 1) Subsidized
medical coverage for the first 6 months after the death of the
retiree; 2) 30 months’ medical coverage at the COBRA
premium, plus a 2% administrative cost (total 102% cost); 3)
lifetime medical coverage at the full COBRA premium (not
including the 2% administrative cost) for the surviving
spouse and any eligible dependent(s) who were covered at
the time of the retiree’s death, provided premiums are paid
timely, otherwise coverage is dropped and cannot be
reinstated. Eligible dependents not enrolled at the time of the
retiree’s death can be enrolled during the 36-month period;
however, their medical coverage will end at the conclusion
of the 36-month period. NOTE: The 2012 CWA union
contract made changes to the medical benefits for surviving
spouses of occupational retirees who retired after January 1,
2014. Consult your union local for details.
Dental (COBRA): The dental cover age is offer ed for 36
months at the COBRA premium, plus a 2% administrative
cost (total 102% cost) for the surviving spouse and any
eligible dependent(s) who were covered at the time of the
retiree’s death. Eligible dependents who were not enrolled at
the time of the retiree’s death can be enrolled during the 36month period, however, the dental coverage ends for the
surviving spouse and any eligible dependents at the
conclusion of the 36-month COBRA period.
⦿ TELEPHONE CONCESSION SERVICE (also
known as “discounted service”): If the retiree received
concession telephone service provided by Century Link, it
will terminate after two monthly billing periods from the
date of the retiree’s death.
⦿ OTHER IMPORTANT CONTACTS:
SOCIAL SECURITY: Notify Social Security of the
retiree’s death by calling 1-800-772-1213, or at the
website: www.SSA.gov. Hearing Impaired number is 1800-325-0778. Social Security notification of the retiree’s
death will end Medicare benefits.
VETERANS’ ADMINISTRATION: If the deceased retiree
was a veteran, the Veterans’ Administration should be
contacted to advise of the retiree’s death and to
determine if there are any eligible survivor benefits by
calling 1-800-827-1000 or at the website: www.VA.gov.
Colorado—Wyoming Edition
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THIS PAGE REPLACES ALL PREVIOUS VERSIONS OF “What to do when a retiree dies.”

⦿ GENERAL DIRECTIVES: Each retiree should share
this information in a conversation with heirs,
beneficiaries, dependents, family members, estate
planners, investment and legal advisors, such as a
certified elder-law attorney.
This is a summary of certain earned benefits to
which a surviving spouse or qualified dependent(s)
may be entitled, including those benefits due to the
designated beneficiary at the time of the retiree’s
death.
NOTE: It is important to notify the Service Center
of the retiree’s death as soon as possible after the
death, but NO LATER THAN ONE YEAR.
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What to do when a retiree dies

We remember our losses...
COLORADO —
Lois Irene
Agnes 'Aggie'
Kenneth Ray
Domingo 'Dom'
Michael Willard ' Mike'
Raymond 'Ray'
Gary David
Morris 'Fick'
Myra
Paul Edward 'Skeeter'
Michael C
James C
Dorothy Dean Goodin
Joseph
Eleanor 'En'
Jon Dennis
Nancy Madeline
Robert Latham 'Bob'
Edna Sue
Jack Thomas
Frank L
David Lin
James Wade 'Jim'
Wilbur G 'Will'
Kenneth Neil
James Alfred 'Jim'
Edward
Perry B
Kathryn M 'Tootie'
Doug
Mark Stephen
Lois
Richard Allen
Gary
IDAHO —
Catherine M 'Cathy'
Earl Lon
Carl Eugene 'Gene'
Louis Ronald 'Ron'
Jack Eldon
Harold G 'Gary'
MONTANA —
John Antone
John Howard
Mary Rita
Helen 'Jean'
Joel Howard
Terence A 'Terry' 'Ted'
Ronald A
John A
Richard L

Anderson
Breece
Chappell
Colon
Dorton
Duran Jr
Emrick
Ficklin
Garnett
Gingery
Grimm
Logan Jr
Main
McCreary
Mickelsen
Nylander
Ott
Parmelee
Parrill
Pepler
Rodacy
Schreiter
Shaddock
Sinton
Sorensen
Stivers
Tharp
Todd
McKibbin
Torfin
Van Damme
Watson
Watts
Worth

Lakewood
Pueblo
Alamosa
Denver
Largo
Denver
Colorado Springs
Denver
Boulder
Englewood
Silt
Denver
Bartlesville
Loveland
Colorado Springs
Castle Rock
Bradenton
Wheatridge
Littleton
Denver
Pueblo
Louisville
Loveland
Boulder
Lakewood
Colorado Springs
Centennial
Colorado Springs
Wheatridge
Peyton
Arvada
Centennial
Ft Collins
Denver

CO
CO
CO
CO
FL
CO
CO
CO
CO
CO
CO
CO
OK
OH
CO
CO
FL
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO
CO

Allen
Bailey
Hill
House
Leavitt
Willis

Boise
Boise
Boise
Boise
Nampa
Star

ID
ID
ID
ID
UT
ID

Banovich
Cary
Cinker
Leidholt
Marshall
McDonnell
McClintock
Rhinehart Sr
Shannon

Butte
Belt
East Helena
Miles City
Great Falls
Laurin
Billings
Missoula
Great Falls

MT
MT
MT
CO
MT
MT
MT
MT
MT
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Irma Evangeline 'Vange'
Raymond
Robert Herman 'Bob'
NEW MEXICO —
Samuel Harvey
Marcus Neal
David L
Judy Ann
OREGON —
Edwin 'Big Ed'
James A
UTAH —
Patricia Kay Brown
Reid William
Marian
Glenn Allen
Madelyn Leappes
Arlyn M
Trent
Donald K
Susan Pearce
Ephraim J 'Eph'
C DeWayne
Sally Ann
Rulon Isaac 'Ike'
Karen Daniels
Kevin
Dean Leon
Doug
Floyd Andrew
Eric Totzer
James 'Jim' Bryant
Charles Warren
Betty
Edwin Allred 'Ted'
James LeRoy
Wayne Blair
Ralph Knight
Gregory M 'Greg'
Kay Stevens
Michael Allen
Richard 'Dick'
Keith Duane
Craig Anthony
WYOMING —
Michael Lee
Robert Dean
Anthony P 'Tony'
Frank Faust
Harold R
Betty Lou
Marion Earl

Speer
Scheet
Zier

Helena
Great Falls
Missoula

MT
MT
MT

Dunlap
Woolman
Stretch Sr
Villas

Albuquerque
Albuquerque
Albuquerque
Albuquerque

NM
NM
NM
NM

Ellson
Miller

Central Point
Portland

OR
OR

Adams
Allsop
Anderson
Barnes
Bowden
Brenchley
Brewer
Carpenter
Evans
Furness
Goldsberry
Hammon
Hancock
Hansen
Harper
Hill
Inskeep
Jensen
Johnson
Liddiard
Metcalf
Miller
Olson
Rieben
Roskelley
Ryan
Smith
Smith
Terry, Sr
Wilson
Wincester
Wiseman

Provo
Murray
Salt Lake City
Layton
Salt Lake City
Wellsville
Price
West Valley City
St George
Salt Lake City
Ogden
Salt Lake City
Salt Lake City
Taylorsville
South Jordan
Sandy
Salt Lake City
Salt Lake City
West Jordan
South Jordan
Salt Lake City
Beaver Dam
Salt Lake City
Salt Lake City
Ogden
Salt Lake City
Salt Lake City
Salt Lake City
St George
Green River
Ogden
South Jordan

UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT
AZ
UT
UT
UT
UT
UT
UT
UT
UT
UT
UT

Habeck
Havens
James
Keiser
Morford
Penton
Thompson

Lovell
Cheyenne
Cheyenne
Lander
Cheyenne
Casper
Evanston

WY
WY
WY
WY
WY
WY
WY
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Legal services DONATION for CURTIS KENNEDY for 2017: $________ .00
AUSWR Colorado/Wyoming MEMBERNSHIP APPLICATION —please PRINT
CHECK ONE: New Member: _____________ Annual renewal: ____________($5. 00) Change __________________
Last name: _______________________________________ First name: __________________________________
Dual membership: Last name: ________________________ First name: __________________________________
Mailing address: _________________________________________________________________________________
City: _____________________________________ State: _______________ Zip code: __ __ __ __ __ - __ __ __ __
Phone: ____________________________ E-mail: ______________________________________________________
I would like to volunteer in the following areas:
ANY U S WEST/Qwest or predecessor company retiree is welcome
(you will be contacted —you can check more than one):
Area Rep: ______ Membership: ______ Financial: ______ Legislative: ______ Media Relations: ______
Other (describe): _______________________________________________________________________________
I retired from (Name of company): _______________________________________ Date: _____________________
Spouse retired from (Name of company): _________________________________ Date: _____________________
I own CenturyLink stock: Yes: ____________ No: ________________
Please mail DUES check for

$5 to:

AUSWR CO/WY, PO BOX 27027, DENVER, CO 80227-0027

CHANGES TO ADDRESS, PHONE NUMBER OR E-MAIL ADDRESS
If you have a change in your name, mailing address, phone number, or e-mail address, please use this form. On the back page of this newsletter,
your membership expiration date is included on the mailing address. If your expiration date is near, use this form to submit your annual dues.
 IF YOU KNOW of any prospective members who have not yet joined the Association, please provide them with a copy of this Membership
Application form, or have them contact John Rommelfanger, Colorado President, at 303-475-8225. A copy of the form also can be printed
from our web site at: www.AUSWR.org.
 IMPORTANT TAX INFORMATION: AUSWR CO/WY is an I.R.S. non-profit, tax-exempt organization. However, dues and donations are
NOT DEDUCTIBLE on your personal tax returns. Records are available via written request at P.O. Box 27027, Denver, CO 80227.

Board of Directors CO/WY
Colorado Co-President: John Rommelfanger
—303-475-8225 / jrommel@live.com
Wyoming Co-President:
Bob Rucker—307-632-8470
……...
Vice President-Communications
LaVerne Lanskey—303-726-2520
lalanskey@gmail.com
Vice President-Membership: Kay Daugaard
— 303-790-9637/ mkdaugaard@msn.com
Secretary Pat Finley
—303-425-0804 / pfinley00@msn.com
Treasurer-Receipts/Budget: Bill Campbell
—303-988-2800 / wilco751@q.com
Treasurer-Disbursements: Dale Thompson
—720-550-5278 / daleosa2@comcast.net
Health Care Specialist: Barbara Wilcox
—303-377-5761 / bmw@mho.com
Database Manager: Dale Thompson
—720-550-5278/ daleosa2@comcast.net
E-mail Editor: Bill Alsdorf
—303-659-4189 / balsdorf@q.com
Newsletter Editor: Kitty Kennedy
—520-444-6617/kkennedy404@gmail.com
CWA/Legislative Rep: Harvey Hoffman
—303-733-1955 / hehoff@q.com
CO/WY Retiree Advocate: Jim Heinze
—303-442-1831 jjonrr@ecentral.com

Retiree Guardian — 2016 Issue 4

COLORADO AREA REPS:
Arvada: Betty Moore
—303-936-7917 /bluebetty@q.com
Aurora: Pat Finley
—303-425-0804 /pfinley00@msn.com
Boulder/Longmont: John Rommelfanger
—303-475-8225 / jrommel@live.com
Broomfield: Judy Campbell
—303-466-5666/jacampbell38@gmail.com
Castle Rock/Monument: Charley Heard
—303-660-9593 / cheard@att.net
Colorado Springs: John Pirnat
—303-221-0805/ jpirnat@att.net
Denver East: Ed Arnold
—303-321-7766 / earnold72@gmail.com
Denver North: Dave Felice
—303-880-5150 / d2felice@aol.com
Denver Southeast: Robert Wiswell
—720-859-7641/ rwiswell@ix.netcom.com
Denver Southwest: John Pirnat
—303-221-0805/ jpirnat@att.net
Englewood: (vacant)
Fort Collins/Loveland: Chuck Rider
—970-267-0817 / clmnrider@att.net
Fort Morgan: John Jump
—970-867-7221 / jjumper143@q.com
Golden: (vacant)
Grand Junction/Durango: Sue Berndt
—970-263-9008 / tbandsb@msn.com
Greeley: Chuck Rider
—970-267-0817 / clmnrider@att.net
Lakewood: Don Hinkley
—303-988-0095 / dwhinkley@q.com
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Littleton (80220—80222): Ed Dinkins
—303-794-6625 /ed.dinkins2@gmail.com
Littleton (80223—80225—80227): La Verne
Lanskey 303-726-2520/lalanskey@gmail.com
Littleton (80224—80226—80228): Tom Spall
—303-745-0233 / marytom@realtor.com
Middle Park: (vacant)
Parker/Sedalia: John Rommelfanger
—303-475-8225 / jrommel@live.com
Pueblo/South Park: Tony Juarez
—719-546-6065 / tps50@msn.com
South East Colorado: Wesley Colvin
—719-384-2436 /reddbarn@centurytel.net
Thornton/Brighton: Bill Alsdorf
—303-659-4189 / balsdorf@q.com
Westminster/Wheat Ridge: Alice Peterson
—303-424-7609 / allicad@aol.com

WYOMING AREA REPRESENTATIVES:
Casper Area: Gary Overturf
—307-527-9005 / ago@tritel.net
Lander-Riverton: Jim Reddon
—307-856-6833 / jamesr@bresnan.net
Cheyenne Area: Dorothy Rhoades
—307-235-4501/ drhoades36@hotmail.com

ARIZONA REPRESENTATIVE:
Statewide: Kitty Kennedy
—520-444-6617 / kkennedy404@gmail.com

All other states OR to volunteer
in your area — CONTACT:
John Rommelfanger —303-475-8225 /
jrommel@live.com
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ADDRESS SERVICE REQUESTED

—Change your Home Address?
—Or Phone Number?
—Or E-mail Address?
PLEASE CHECK THE MAILING LABEL
—
Let us know of your changes
You can help us save $$$ in return postage if
we have your CURRENT mailing address,
phone no. & e-mail address.
Contact Dale Thompson 720-550-5278 or
Email: daleosa@outlook.com
AUSWR CO/WY
PO Box 27027, Denver, CO 80227-0027

Denver-area Medicare ‘101’ Classes
Tuesday, October 18, 2016
9:30-11:30 A.M.
Aurora Central Library,
Small Community Room
14949 E. Alameda Pkwy.
Aurora, CO 80122

Wednesday, January 25, 2017
1:30-3:30 P.M.
Prince of Peace Lutheran Church
2400 South Colorado Blvd.
Denver, CO 80222

These classes are geared towards Post-1990 retirees who will be 65 soon or are going on Medicare for
any other reason, such as being on Social Security disability for two years. But, anyone interested in
Medicare, and how it interfaces with CenturyLink retiree health benefits, is welcome.
The classes are a collaboration between AUSWR CO/WY and the Colorado State Health Insurance
Assistance Program (SHIP) — and they are free of charge. CenturyLink Human Resources personnel
often are present to answer questions, depending upon their availability.
To sign up, contact Barbara Wilcox at 303-377-5761, email: BMW80205@gmail.com.
For information
about
possible classes
Barbara. Edition
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